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CALENDARULUI UNIVERSITAR
ACADEMIC CALENDAR

Termene (date calendaristice exprimate in luni) qi duratl (numdr de sdptdmdni)
Timelines (calendar dates in months) and duration (number of weeks)

Anul
de studii
Academic

Year

Activitifi didactice
Course Calendar

Sesiuni de examinare
Examinations

Stagii de practici
Internships

Vacanfe
Vacations

Sem. I
lst Sem.

Sem. II
2nd Sem

Sem.I
lst Sem.

Sem. II
2nd Sem

Sem.I
Ist Sem.

Sem. II
2nd Sem

IarnI
Winter

Primlvari
Sorins

VarI
Summer

I

Septembrie -
Decembrie
September -
Decentber

15 sdpt.

I5 weeks

Februarie -
Mai

February -
May

15 sipt.
l5 weeks

Decembrie
- Ianuarie

Decentber -

January

4 sdpt.

4 weeks

Mai-
Iunie
May -
June

4 sdpt.

4 weelcs

Decembrie

- Ianuarie
December -

January

3 sipt.
3 v,eekg

Pagte
Easter

1 s5pt.

I weele

Iunie -
August
Jttne -
Attgust

l0 sdpt.

I 0 tveeks

II

Septembrie -
Decembrie
September -
Decentber

15 s5pt.

l5 weeks

Februarie -
Aprilie

February -

April

10 sdpt.

I0 weeks

Decembrie
- Ianuarie
December -

January

4 sdpt.

4 weeks

Mai -
Iunie
Moy -
June

4 sdpt.

4 week-t

Aprilie -
Mai

April -
May

5 sipt.
5 weeks

Decembrie

- [anuarie
December -

Januar.y

3 sdpt.

3 week.s

Pafte
Easter

I s[pt.
I weelr

Iunie -
August
June -
Atrgust

10 sdpt.

I0 weelcs

IIT

Septembrie -
Decembrie
September -
December

15 sipt.
l5 weeks

Ianuarie -
Februarie
January -
February

6 sipt.
6 weeles

Decembrie
- Ianuarie
December -
January

4 sdpt.

4 weela

Martie
March

I sdpt.

I weelcs

Martie -
Mai

March -

May

9 s5pt.

9 weelts

Decembrie

- Ianuarie
December -

Januarlt

2 sdpt.

2 u'eelcs

Paqte
Easter

1 sipt.
I week

Total nr. sIpt,
Total no. of

weeks

45 sipt.

45 weeks

31 sIpt.

31 weeks

12 s[pt.

12 weeks

9 sipt.

9 weeks

14 slpt.

14 weelw

8 sipt.

I weeks

3 slpt.

3 weeks

20 slpt.

20 weeks

PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Denumire a unitl(ii de
curs

Course

Numir de ore /
Total Nuntber oJ'Hotrs

Numtrr de ore pe tipuri de
activittrfi /

Number of Hours by activities

Forma de
evaluare

Assessment

Nr.
ECTS
No. of
ECTS

Total
Total

Contact
Dircct
Conlk't
Hout's

Studiu
individual

Independent

Stud1,

Curs
Coa'se

Scminar
Sentinar

Laborator
/ Practice
Laboralorl'

Anul I de studii I lst YEAR OF STUDY

Semestrul I I lst Semester

Discipline obligatorii
Compulsorv Courses

F.01.o.001.21
Microeconomie
Microeconomics

150 60 90 30 30 E 5

F.01.O.002.62
Matematicd economicd
Eco n omic m at lt enr atics

150 60 90 30 30 E 5

G.01.O.003.61 Informaticd economicd 180 60 120 10 50 E 6

J
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Econonic infbrntatics

r- 01 C) 004.21
Doctrine econornice
Econonic doctrins

120 44 76 30 t4 E 4

F.01.o.005.22

Comunicare si etica
profesionalS
Communicatiou and
profbssional ethics

150 60 90 30 30 E 5

G.01.o.006.32

Limba strlind de afaceri
I
Business foreign
lansuase I

150 60 90 60 E 5

G.01.o.007.52 Educalie fizical
Physical education I t6 16 t6 V

Total discipline semestrul I
Total number for the lst Sernester

916 360 550 130 180 50 6E,lV 30

Semestrul I 2nd Seme.;ter

Discipline obligatorii
Compulsory Courses

F.02.O.008.21
Macrocconornie
A,[acroec'r.tnotn ics

150 60 90 30 30 E 5

F.02.O.009.22

Coresponden{d
economicl
Ecortontic
Conesnondence

r50 60 90 30 30 E 5

F.02.O.010.21

Economia unit[1i1or
economice
Ecorrorny of ecottomic
urti.ts

150 60 90 30 30 E 5

F.02.O.01 I .62
Statisticd
Statistics

150 60 90 30 30 E 5

F.02.O.012.31

Econornie mondialS qi

integrare europeand
Wot'ld econonn,and
European intesration

150 60 90 30 30 E 5

G.02.O.013.32

Limba strdinl de afaceri
T
Business frtreign
language II

150 60 90 60 E 5

G.02.O.0t4.52 Edncalie fizicdll
Physical education II t4 t4 t4 V

Total discipline semestrul II
Total number for the 2"d semester

914 374 s40 150 224 68,lV 30

Total pe anul
Total number

I de studii
cr the I st year of stttdv

1830 734 r096 280 4{t4 50 l2ur2Y 60

Anul II I 2nd YEAR OF S'.TUDY
Semestrul I I 3rd Semester

Discipline obligatorii
Compulsory Courses

F.03.O.015.62
Econometrie
Econontetrics

150 60 90 30 30 E 5

s.03.o.016.s 1
Bazele contabilit6!ii
B a.tis ct f uc'c o utt ti ng

120 60 60 30 30 E, 4

s.03.o.0t7.22
Psihologie social
economicd

120 60 60 30 30 E 4
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Social ecouomic
osvcholom,

s.03,o.018.1 1

Managetnent
Manasement

120 60 60 30 30 E 4

s.03 0 019.22
Piala muncii
Labor nrarket

120 60 60 30 30 E 4

s.03.o.020.22

Fundamentele
managementului
resurselor umane
Fundamentals oJ'human
resource management

120 60 60 30 30 E 4

G.03.O.021.52
Eclucalie fizica III
P hys i ca I edr.tca tion I I I 16 16 16 V

Disciplintr opfionalS (1 din 3)
Ootional subiects/courses (1 of 3)

u.03.4.022.22

Filosofie social5 Ei

economicd
Social and economic
nhilosonhv

150 38 1t2 28 10 E 5

u.03.A.022.22
Politologie
Politolosy

u.03.A.022.1 l
Antleprenoriat
Entreoreneurs hio

Total discipline semestrul III
Total number for the 3rd semester

916 414 502 208 206 7E,lY 30

Semestrul Y I ltlt Senrester

Discipline obligatoriiCo mpuls ory Cours es

F.04.O.023.22

Economia sectorului
public
Economy of the public
sector

150 60 90 30 30 E 5

s.04.o,024,22
Managernent public
Public ntanagentent

120 60 60 30 30 E 4

F.04.O,025.22
Sociologie
Sociolosv

1s0 60 90 30 30 E 5

s.04.o.026.22
Politici de resurse umane
Human resources
policies

120 60 60 30 30 E 4

G.04.O.027.s2
Educalie fizici IV
Physical education IV l0 10 10 V

s.04,o.028.22
Proiect de cercetare
Research Project

90 90 E J

s.04.o.029.22
Practica de specialitate I
I n tern.s h ip o f' specia l.i h, I 180 160 20 E 6

Disciplinl op{ionall (1 din 2)
Ootional subiects/courses (1 of2)

s.04.A.030.11

Managementul
operaliunilor
Operations il1atl agement 90 44 46 30 t4 E J

s.04.A.030.21
Politici economice
Ecottorttic policies

Total discipline semestrul IV
Total number for the 4th semester

910 454 456 150 144 7E,1V 30
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Total pe anul II de studii
Total number for the 4th semester

1826 868 9s8 358 3s0 l4E,2V 60

Anulllll 3TdYEAROF S1

SemestrulY l5thSemes

"TJDY

'ter

Discipline obligatorii
Compulsory Courses

F.os.o.031.s1

Analiza economico-
financiard
Econont i c and /inancial
analysis

150 60 90 30 30 E 5

t .05.o.032.23
Dreptul muucii
Labor lav,

150 60 90 30 30 E 5

s.05.o.033.22
Standardizarea tnuncii
Sta nd a rd ization of' u,ork

120 60 60 30 30 E 4

s.05.o.034.12
Marketing
Mo.rketint,

120 60 60 30 30 E 4

s.0s.o.035.22

Or ganizar ea ergonomic6
a muncii
Ergonomic organization
of work

120 60 60 30 30 E 4

Disciplini opfionall (1 din 2)

Ootional subiects/courses (1 of2)

s.05.A.036.1I
Managernentul calit5{ii
Oualitv manasemettl

t20 60 60 30 30 E 4

S.05.A.036.22

Demografie 9i politici
den.rografice
Denrtgruph.l, anTt

rlemograohic oolicies

Disciplini opfionali (1 din 2)
Optional subiects/courses (l of2)

s.0s.A.037.s 1

Contabilitatea
managerialI
Manaserial accounting 120 60 60 30 30 E 4

s.0s.A.037.23
Dreptul afacerilor
-Business law

Total discipline semestrul V
Total number for.the Sth semester

900 420 480 210 210 7E 30

Semestrul Vl I 6th Sentester

Discipline obligatorii
Compulsorv Courses

S.06.O.038.22

Psihologic
organizalionald
Organizalional
p.sltcholoa,

t20 44 76 30 t4 E 4

s.06.o.039.22 Politici sociale
Social policies

t20 44 76 30 t4 E 4

s.06.o.040.41 Finanle
Finance

120 44 76 30 t4 E 4

S.06.O.041 .22
Practica de specialitate lI
Internship of specialiil II 180 160 20 E 6

s.06.o.042.22
Plactica de licenld
Research Internshir)

r80 60 120 E, 6

s.06.o.043.22
Examen de licenfi
The undergraduqte exarn

180 180 E 6

Total discipline semestrul VI 900 352 548 90 42 6E 30

6
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Total number fbr the 6th semester

Total pe anul III de studii
Total number for the 3rd year of stucfo

1800 772 1028 300 252 13E 60

TOTAL GENERAL pe anii de studii
TOTAL NUMBER for the programme

54s6 2374 3082 938 986 50 39E,4V 180

STAGIILEDE PRACTICA
INTERNSHIPS

Nr.
No

Tipul stagiului de practictr
Internship Type

Anul de
studii
Year of
study

Semestru
Semester

Durati
Terms Perioada

desfiquririi
Term

Nr.
ECTS
No. of
ECTS

Nr. sipt.
No. of
v,eeks

Nr. ore
No'qf
hours

I Practica in specialitate I
Internship of speciality I II 4 5 180

aprilie - mai
april-may

6

)
Practica in specialitate II
Internship o/ specialit.l' II III 6 5 180

rnarlie -

aprilie
march - april

6

3. Practica de licen(d
Research Internship

III 6 4 180
aprilie
aoril

6

TOTAL
Total Number of'Hours

t4 540 18

TONNNA DE EVALUARE FINALA A STUDIILORI FINAL EVALUATION

Nr.
|Vo.

tr'orma de evaluare finali a studiilor
Final evaluatiort

Perioada I Term
Nr. ECTS

No. ofECTS

I Suslinerea tezei de licen!6
Bachelor's Paper Defence

Sem. VI, Mai - Iunic
Semester 6th, ntay - iune

6

UNITATI DE CURS LA LIBERA ALEGERE
ELECTIVES

Cod
Code

Denumire a unitifii
de curs Coarse

Numir de ore
Nunber of hours

Numir de ore pe tipuri de

activitilli Nuntb er of hours by
tvoes ofactivities

Forma
de

eYaluare
Assessment

Nr.
ECTS
l\o. oJ

ECTSTotal
Total

Contact
direct
Contact
Hours

Studiu
individual
Independent

Study

Curs
Lecture

Seminar
Sentinars

Laborator
Labot'ator'1,/

Work

Anul I, semestrul ll Year I, Semester I

G.01.LA.22

Limba romAnd pentru
alolingvi
Romanian language

for the non-native
sneaker.s

60 30 30 14 16 E 2

G.01.LA.32

Limba strdind ll (eng.,
fr., genn.. span.)
Foreign language Il
(English, Irrench,
German, Spanish)

60 30 30 30 E 2

Anul I, semestrul lU Year I, Semester II
7
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u.02.LA.22
Geoeconorlie
Geoeconontv

60 30 30 16 \4 E 2

G.02.L4.32

Limba strdind II (eng.,

fi'., genn., span.)
Foreign language II
(English, French,
German. Soanish)

60 Jt, 30 30 E 2

Anul II, semestrul llll Year II, Semes4l!!!

u.03.L1*22
Migralie gi dezvoltare
Migration and
develoDment

60 30 30 16 14 E 2

u.03.LA.23
Dlept con-runitar
Comntunity lau,

60 30 30 t6 E 2

Anu II, semestrul lY I Year IIy$9n19;191!Z

u.04.L4.22
Politici dc ocupare a

forlei de rnuncd
Enmlowenl nolicien'

60 30 30 t6 14 E 2

Anul III, semestrulY I Year III, Semeslg1\t

u.05.LA.31
Cor.ner! inteurafional
Internolional
cotllnlerce

60 30 30 16 14 E 2

u.05.LA.22 Voluntariat qi

parteneriat in asistenla
socialS
Volunteering and
partnership itt .social
work

60 30 30 30 E 2

tJ.05.LA.41

Asigurlri sociale qi

n.redicale

Social and ntedical
in,surance

60 30 30 t6 E 2
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MODULUL PSIHOPEDAGOGIC
P SY CHO -P E DA G O G I CAL M OD ULE

Cod
Code

Denumirea activititii

Total ore
Total Nun$er of Hours

Numir de ore
pe tipuri de

activititi
, of Hours bV acti Forma de

evaluare
Assessment

Nr.
BCTS /
No. of
ECTS

didactice continui
Continuing education

activi4, Total
Total

Contact
direct

Corttttct
lntrrs

Studiu
individual

lndependent
Study

Curs
Com'se

Seminar
Seminn.r

Practice/
Laborator
Laboratory

F.0l.o.0l
Pedagogie geuerald

General Pedagogl,
240

Semest

*T
rull I I't Sent;;-l 'ester

32 28 E 8

F.01.o.02

Teoria qi lnetodologia
curriculun.rului
Curriculum Theor.v

and Methodolosv

120 30 90 l6 14 E 4

F.0l .o.03
Psihologia educa[iei
Eclucational
P.cvcholosv

120 30 90 t6 t4 E 4

s.0l.o.04

Teoria gi metodologia
instruirii
Theory and
Methodology of
Inslt'uclion

120 35 85 t5 20 E 4

s.01.o.05

Teoria qi metodologia
evaludrii
Assesment Theory and
Methodolosy

120 35 85 l5 20 E 4

s.01.o.06

Management
cduca!iona1
Educational
Manapentent

90 30 60 15 l5 E J

s.0l.o.07

Cornnnicare
educa{ionalS
Educalional
Conununicatiott

90 30 60 15 l5 E J

Semestrul ll I 2"d Semester

s.02.o.08
Practica pedagogicd
Pedagogical
Internship

900 900 900 E 30

TOTAL I TOTAL 1800 I 150 6s0 124 126 900 8E 60
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MINIMUM-1rL CUnntCUUn, nr OSNTARE CArnr UN ALT DOMENIU
C U RKI C ULA R P RE RE QU I S I TE

Cod
Code

Denumirea activitifii
didactice continui

Continuing education

activitY

Total
Total

Total ore
Total Ntmber of'Hours

Numir de ore
pe tipuri de activiti{i

Number oJ llours by

crctivities Forma de
evaluare

Assessment

Nr.
[,C'IS
No. of
ECTS

Contact
direct
Contact
hours

Studiu
individual
Independent

Study

Curs
Course

Seminar
Seminar

F.01.o.001.21
Microeconomie
Microecononics

150 60 90 30 30 E 5

F.02.O.008.21
Macroeconotnie
Macroeconomics

150 60 90 30 30 E 5

s.03.o.018.11
Managemeut
Ar[ntrur,emettl

120 60 60 30 30 E 4

s.03,o.019.22
Pia{a n.runcii
Labor tnarket

120 60 60 30 30
E

4

s.03.o.020.22

Fundamentele
nranagementului
lesurselor uma1le

Fun cl a men t a I s o f 
' hwnan

tesoLtrce managemettt

t20 60 60 30 30 E 4

s.04.o.026.22

Politici de tesursc

untalle
Hunrutt resoLlrces
oolicies

120 60 60 30 30 E 4

s.05.o.034.12
Marketir.rg
Marlceting

120 60 60 30 30 E 4

TOTAL I TOTAL 900 420 480 210 210 7E 30

10
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FINALITATI DE STUDIU/ LEARNING OUTCOMES

Finalit6lile se vor realiza prin valorificarea conlinutul unit6lilor de curs, dar qi prin utllizarea adecvatd a

activit[{ilor de predare - invSlare - cercetare - evaluare'

La finalizarea studiilor specialistul in domeniul managementului resurselor umane trebuie sd posede o

multitudine de competente, utile pentru realizareaunor activit[1i concrete. Aceste competenle sunt utmatoarele:

1. Va cunoa;te b,azeleqiiinlrlo. econornice: micro gi macroecotlomie, ecottomie politic[, doctrine economice,

finanfe, contabilitate, mallagement, marketing'

2. Va cunoaEte particularit6lilJ de dezvoltare u pi"1"i muncii qi implicaliile diferitor conjuncturi contextuale

asupra evoluliei acesteia.

3. Va putea aplica diferite metode qi tehnici sociologice qi psihologicein anaTiza resurselor umalle la nivel

macro gi microeconomic. . . r
4. Va cunoaqte procesul de elaborare a politicilor, strategiilor, proceselor, a metodologiei de angaiate,

instruire piofesionala, motivare qi recompensare, evaluare a performanlelor profesionale 9i de diagnostic

al resurselor umane in cadrul organiza{iilor'
5. Va cunoaqte elementele de drept in domeniul muncii'

6. Va fi competent in aplicarea potitlrito, qi a strategiilor din domeniul managementului sferei sociale qi a

managementului Public'
j. Va putea sd aplice elementele de analizdqi organizare a muncii in cadrul organiza{iilor.

g. Va poseda abilit6tile necesare in vederea elaborlrii politicilor qi strategiilor din domeniul economiei 9i

managementului resurselor umane.
g. Va poseda abiliti{i de explicare a evolufiei piefei forlei de muncd in funcJie de schimbdrile care au loc in

societate, renltate de treierea de la societatea industrialS la cea informafional[.

10, Va putea sI aplice corect diferite obiective qi tehnici adecvate de analizd qi proiectare a activitdlilor in

cadrul organizalii1or.
1 1. Va posed"a competenle in elaborarea qi implernentarea diferitor proceduri 9i tehnici de angajare qi instruire

proiesionald a resurselor umane in cadrul organizaliilor'

12. yaposeda competenle in organizarea activiiSlii de evaluare a perfonnanlelor profesionale ale resurselor

umane.
13. Va poseda competen{e in elaborarea qi dezvoltarea unor sisteme competitive qi flexibile de recompensare

a personalului in cadrul organizaliilor'
14. yaposeda competenfe in ellaborarea qi implementarea politicii de salarizare la nivelul intregii !6ri.

15. Evaluarea qi diagnosiicul activitalilor din domeniul economiei gi managementului resurselor umane

16, Daposeda abilitili in aplicarea politicilor de ocupare a fo(ei de munc6 la nivel nalional.

lj. yaputea sE dezvolte pttiti.i gi strategii in domeniul resurselor umane in funclie de necesitSlile fdrii, in

general qi a organizaliilor in special'

18. Va fi competJnt in aplicarea-principiului ganselor egale in raport cu angajalii de cdtre specialiqtii din

domeniul managementului resurselor umane'

19. Va poseda aUititali in adaptarea politicilor 9i strategiilor din domeniul resurselor umane reieqind din

politica gi strategia globald a organizaliel
20. yaposeda abiliifui in dezvoltaria unor metodc qi tehnici specificc formdrii qi dezvoltdrii cunogtinlelor 9i

abifitalilor profesionale menite sdrealizeze activitdli mult mai complexe qi cu o responsabilitate mai mare.

2l. yafi competent in aplicarea actelor normative care reglementeazd activitdlile din domeniul economiei qi

managementului resurselor umane.

22. yafi iompetent in evaluarea obiectivr a performanjelor profesionale ale angajalilor lu6nd in consideralie

toate aspectele in care se desligoard aclivitatea'

The learning outcomes will be achieved by exploiting the content of the course units, as v'ell as through the

appropriate implementation of teaching-learning-research-asse.ssmetxt activities.

Upon completion of siudies, thi specialiit in thefielcl of human resource manqgement must possess a multitude

of skills, isefulfoi canying out specific activities. These competencies are asfollows:
14
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t. To kn.ov, the basics of economic sciences: micro and macroeconomics, political econonty, economic

do ctrines, fi nanc e, accounting, management, marketing'

2. To knou, the particularities"of the ievelopment of the labor market and the implications of dffirent

contextual circumstances on its evolution.

3. To be able to apply d.ffirent sociological and psychological methods and techniques in the analysis of

human resources at the macro and microeconomic level'

To know the process of developing policies, strategies, processes, employruent methodology, professional

training, motivation o,rd ,"ioi, evaluation oi professional performance and diagnosis of human

r es o urc es w it hi n organ izatio ns.

To know the elements of labor law.

To be competent in the applicalion of policies and strategies in thefield of social sphere managemenl and

public manageruent.-To 
be able ti apply the elements of work analysis and organization within organizations-

To possess thi iecessary skills ii order to iet,elop policies and strategies in the field of economy and

human resource management.
To possess the abilityio explain the evolution of the labor market according to the changes taking place

in iociety, resultingfrom the transitionfrom the industrial to the informational society.

To be aLle n coriLtly apply different objectives and appropriate techniques.for analysis and design of
a ctivities within organizations.
To possess competencies in the development and implementation of dffirent procedures and techniques

.for entployment and proJbssional training of human resolffces within organizations'

7'o possess competenciis in organizing the activity of evaluating the professional petformance o/'lruman

resources.
To possess competencies in the elaboration and development of competitive andflexible personnel reward

systems within organizations.
To possess competencies in the development and implementation oJ'the salary policy at the level of the

entire country.
Ettaluation and diagnosis of activities in the.field of economy and human re'tource management.

To possess skills in the application of employment policies at the national level.

To'be able kt clevelop piitri"t anrtitratigies in the.fieltl of human resources depending on the needs of
the country, in general and of organizatiotts in particular.

To be competent in the app)j;gstion of the principle of equal opportunities in relation to employees by

specialists in the field of human resource management.

i.o porr"r, skillsin adapting policies ancl strategies in the.field of human resources arising.from the global

policy and strategy of the orgatrizatiort.
'To 

plssess skills"in dn ntopirg specific methods and techniques for training and developing professional

kniwledge and skills atmid ai cinyittg out much more complex activities and with greater responsibility.

To be cimpetent in applying the normative acts that regulate the activities in the fi'eld of economy and

human res ource m.a.n lgemen t.

To be competent in thi objective evaluation of the professional pedonnances of the employees taking into

account all the aspects in which the activity is carried out.

4.

15.

16.

17.

18.

19.

20.

21.

22.

15
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NOTAEXPLICATIVA

1. Descrierea programului de studiil Description of the Study Programme.
programul a" tt ai"i de licen{[ 0413.2 Managementil resurselor umsne se inscrie in domeniul fundamental al

;tiinfei cuttfrii qi tehnicii 04 Business, administrire ;i drept,.domeniul general de studii 041 $tiinle economiceo

domeniul de formare profesionala, 0413 Business ;i od*initt ore qi este in corespundere cu Nomenclatorul

domeniilor de formari profesiona,ld ;i al speciamaiiur in tnvdydmfrntul superior, aprobat prin HG nr. 482 din

28.06.2017.
Caracteristicile-cheie ale programului de sfidii 0413.2 Managementul resurselor umane svnt:

Forma de organizarez nialaiant cufrecvenld sau invdydmdnt cufrecvenld redusd; durata studiilor - 3 ani

la tnvdydmdntul cufrivenld ;i 4 ani la tnvdydmdntul cufrecvenld redusd 3-4 ani; credite de studii - 180 credite ECTS.

La studiile de licenid la programul dat se pot inscrie: delindtorii diplomelor de bacalaureat sau un act

echivalent de studii; diplomelor de cilegiu; diplomilor de studii superioare. Limba de studiu la programul 0413.2

Managementul resurselor ahtane - romdnS. De unde renltd ca precondi\il la progtamul de studii 0413'2

Managementul resurselor umane sunt; cunoasterea limbii romdne; studierea anterioard a disciplinelor conform

curriiulei preuniversitare: matematica, istoria, stiinle sociale, etc.; operalionalizarea terminilor in domeniul: istoriei

si a stiinyilor sociale. Absolven{ii programului de studii/de master 0413,2 Managementul resurselor amane se

tedifici pin: Diplomd de licenld,iar titlul oblinut este de.' licenliatin Stiinle economice.

2. Cunogtinfele, abilitl{ite qi competen{ele asigurate de programul de studii I The knowledge, skills and

cornpetences provideil by the study program
in conformitate cu misiunia qi obieitivele strategice ale ASEM, stipulate in Carta ASEM, Statutul ASEM,

Strategia de dezvoltare a ASEM, Stmtegia de cercetare si inovare ASEM, Strategia de internalionalizare ASEM,

,..p."'iirul prog@m de formare profesionali are drept obiectiv major si formeze personalitd\i integre si competente

profesionalip.nt- a face fa[d 
""iirr1"lor 

actuale gi de perspectivi a piefei for{ei de muncl locale qi internafionale, care

vor:
congtientiza importanla practicdrii activitdlilor eficiente qi eficace in via{a profesionalS qi cea cotidian6;

forma qi dezvolta competenlele necesare pentru attorcalizare qi oblinerea succesului in activitatea

profesional[ qi afaceri;
acumula un stoc de cunoqtinfe qi crea valoare academicfl adlugat[ in domeniul Managementul resatselor

utnane,care va servi drept bazdpentntdezvoltarea personalI Ei profesionald.

Beneficiarii programului Ae studii 04b.2 ptanagementul resurselor utnanevor acumula cunoqtinle temeinice

privind recrutarefl si selecfia resurselor umanq evaluarea performanlelor profesionale ale personalului, orientarea

profesionalfr a resirselor umane, instuirea si dezvoltareu profesionald a personalului, organizarea salarizdrii tn
'cairul 

tntreprinderilor, organffirii si normdrii muncii, aplicarea metodelor eficiente de muncrt, analiza posturilor,

precurn si i altor probiemi legate di managementul resurselov umane si ocupareaforlei de muyc!' i9i 
1ro1 

dezvolta

uUitteli ipecializitepentru rolrliorureu problemelor in materie de rezolvare a problemelor; spirit de iniliativd; ghndire

critici Si strategici; capacitaie de luare fl unor decizii, de muncd tn echipd; de invdyare; de creativitate; de

"o*ooi"or" 
utilizdnd Si o timbd strd.ind; de operare cu tehnologia informaticd; inlelegere pentru cultutile Si

obiceiurile altor popoaia Absolvenfii programului de studii 0413,2 Managementul resarselor an ane vor demonstra

competenle profesionale corespunziioare clrinlelor pietei muncii, precum qi transversale prin gestionarea situaliilor de

munc6 
"o*i1."., 

imprevizibiie qi care reclamd aborddri strategice pertinente, prin asumarea de responsabilitdfi in

implementarea cunoqtinlelor teoretico-practice atdt individual, c6t Ei in grup etc.

3. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universiti(iil The

objectives oYihe study program, including their cowespondence to the mission of the university,

in conformitate cu misiunea qi obiectivele strategice ale ASEM, stipulate in Carta ASEM, Statutul ASEM,

Strategia de demoltare a ASEM, Strategia de cercetare Si inovare ASEM, Strategia de internalionalizare ASEM,

p.ogru1ril de studii 0413.2 Managemeitul resurselor umane este orientat spre generarea de cunoqtinfe avansate /

temeinice din domeniul managemintului resurselor umane, totodatS, respectdnd tradiliile institulionale, promov6nd

16
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valorile qtiinfifice, cultuale nalionale qi universale. Scopul programului de studii 0413.2 Managementul resurselor

untane 
"rt" 

d" a de a forma speciali;ti in domeniul resurselor umane competenli, capabili sd se dezvolte continau si

sd. colaboreze pentru a satisface cerinlele sistemului economiei de pia,td.

4. Racordarea programului de studii qi a con{inuturilor din Planul de inviflm6nt la tendinfele

interna{ionate Oin domeniu/ Connecting the study program und curriculurn contents to international

trends in the area.
planul de i1v6![mdnt la programul de studii 0413.2 Managementul resurselor umane este racordat la

recomanddrile Clasificirii Internayionale Standard a Educaliei (SCED), elaborate de Comisia europeani, Standardele

Si liniile directoare-pentru asiguiarea calitdtrii fn Spaliul European al invdldmdntului Superior (ESG),2015, prin

implementar"u 
"o*ponentelor:-temporal6, 

formativl, de acumulare qi de evaluare previzute in Planul-cadru pentru

stidii superioare db licenld (cictul l, de master (ciclul II) si integrat, aprobat prin ordinul MECC nr.120 din

10.02.2020.

5. Evaluarea aqteptiritor sectorului economic Ai social/ Assessing the expectations of the economic and

social sector
programul de studii are menirea de a preg[ti specialiqti pentru activititi ce se referl la diversele domenii qi

tipuri de activiteg legate de recrutarea qi seleclia resurselor umane, evaluarea performanlelor profesionale ale

personalutuio orientar-a profesionald a resurselor umane, instruirea qi dezvoltarea profesional[ a personalului,

organizarea sala11zdriiin cadrul intreprinderilor, organizdii gi normdrii muncii, aplicarea metodelor eficiente de munc[,

u*tiruposturilor, precum qi a altor probleme legate de managementul resurselor umane qi ocuparea forfei de munc6.

Totodat-i, absolvenlii domeniului de formare Managementul resurselor umane sunt viitorii specialigti, munageri in
domeniul resurselor atn&ne din cadrul unitdfilor economice $i a institWiilor publice, cercetdtori qi cadre didactice ai

diverselor institu{ii de cercetare qi de inv[]6mdnt economic superior etc.

6. Consultarea partenerilor in procesul de elaborare a programului de studii (angajatori, profesori,

absolvenfi, studenfi etc.'1l Consalting the partners in the process of developing the stady program

(employers, teachers, graduates, students, etc.)

La elaborarea programului de studii 0413.2 Managementul resurselor umane, procesul de consultare la ciclul

I, licenfi, s-arealizata-tAt in format letric (scris pe hdrtie) in cadrul practicii de produclie qi de licen!6, prin completarea

chestionarelor de evaluare a competenlelor practice ale studenfilor, c6t qi in forml participativd, in timpul examenului

de licen![. De asemenea, s-a efectuat: analiza documentelor normative qi reglatoare cu referire le procesele educa]ionale

in invfl]Smdntul superior; analizaprealabili referitoare la nevoile specifice exprimate de clienli, beneficiari qi parteneri

(cadre qtiinlifico-didactice, absolvenli, studenli qi firme sa:u organizalii interesate); analiza celor mai noi direclii de

dezvoltare in domeniul de formare; analizacomparativd a planurilor de studii pe baza unor modele de la universitSli de

prestigiu din\afi qi strdindtate; analiza metodologiilor specifice actuale de predare in domeniu; analiza qi evaluarea

prealabilS a propunerilor venite din partea unor specialiqti externi/studen{i; analiza neconformitSlilor constatate pe

parcursul anilor universitari precedenfi.

7. Relevanfa programului de studii pentru piafa forfei de munci/ Relevance of the stady progtam for the

labov market
Relevanta prezentului program de studii rezultd din obiectivele stabilite in CONCEPTUL Strategiei de

dezvoltare a educaliei pentru anii 2021-2030 ,,Educalia-2|3|", Strategia nalionald de dezvoltare "Moldova 2030,

care etaleazii imperativitatea fo4ei de munci califrcat5', cu studii superioare de licen{I /master in domeniul

m an agem e ntului resurs elor umane.

8. Posibiliti{ile de angajare a absolven{ilorl Employment opportunities for the graduates

in conformitate cu CLASIFICATORUL OCUPATIILOR DIN REPUBLICA MOLDOVA absolventii

programului de studii 0413.2 Managementul resurselor umane se pot rcaliza prin prisma abilitdlilor oblinute in
procesul de studiu pe toate palierele de dezvoltare sociald a Republicii Moldova. Ei sunt pregititi pentru a se angaja in
intreprinderi qi organizalii din diverse ramuri ale economiei na{ionale, institufii ale administraliei publice centrale 9i

t7
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locale, in calitate de specialiqti in domeniul resurselor urnar-re, specialiqti pe problemele recrutdrii Ei incorpordrii,

specialist sisterne de calificare; specialist in formare; consultant condilii de muucd; evaluator competenle urnalle;

director resurse umarle, experli in institute de cercetiri Etiinfifice, asocialii qi institulii publice, precum qi a altor

probleme legate de lrarlagelnentul resurselor umane gi ocuparea forlei de lnuucd.

9. Accesul la studii a titularilor de diplome ob{inute dupl finalizarea respectivului program de studii/

Access to studies for diplomu holders obtuined after corupleting the respeclive study progrant

Cornpetellele, deprinderiG qi cunoEtintele dobdndite pe parcursul studiilor superioare de licenld (ciclul

I/livelul 6 fS-CED) pot fi aprofundate prin continuarea studiilor la prograrnele de nrasterat (nivelul 7 ISCED) trrasterat

di, dorneliul generil de studil qtiinle econorrrice, la progralne de rnasterat din alte donrenii de studii dupd acurnularea

minirnului curi.icular Ei luAnd in considerare prevederile afi.90 (6) al Codului educa{iei al Republicii Moldova nr.l52

din l7 .0j .2014 (acurnularea cel pufin a 300 credite de studii pe parcursul ciclului I ;i ciclului II), asigurAndu-se educafia

gi dezvoltarea profesionald continud a absolvenlilor, in concordan![ cu nevoile societ[fii manifestate pe piala muncii.

EXPLANATORY NOTE

1, Descriptiort of the Stutly Progrstntne
The unelirgradtiate study progrim 0413.2 Humun resource rusnsgenrent is inclucled in the ./undarnental ./ield

of'science, culture and technology 04 Business, aclministration und law, the general .field o/'studies 041 Economic

iciences, the./ietd o./ proJbssiinal training, 0413 Business and adninistration and is in accordance with tlte

Nrtmenclutrtre of higrher eclucation Jielcls of study and speciulities, approved by GD no. 482 of 28.06.2017.

'fhe key characteristics tt/'the study prograru 0413. Humun resource manqgement are;

l;orm tt'organizcttion:./irtl-time education or ])ort-tit1'te education; duratiotr o/'studies .'3 )'eart in.fullline
edttcation and 3-4 1tsq1's in part-tinte edtrcation; Study credits - 180 ECTS credits.

Llntlergracluate sticlies in the given progrqtll cqn be applied /br: holders of'baccalau.r'eate diplontas or att

equivalent doiment o/'stuclies; college degrees; higher education diplomas. Language o/'study in the 0413.2 I'Iuman

resource tnansgemerrt prrgro^ is rontanian. From which it.follows that the prerequi,sites.for the studlt prograru 0413.2

Human resource *onig"innt are: lrnowledge of the Ronrunian language; previous ,study of ,subiects according to the

and sociul sciences. Graduutes o.f the snrt$,progrqm 0413,2 Humiln resource monagement is certified by u Bac'helor's

Degree, and the title obtained is a bachelor's degree in economic sciences.

2. The knowledge, skills and competences provided by the study program

In accordance witlt AESM's ntission and strategic ob-jectives, stipulated i.n AESM's Charter, AESM's Statute,

AESM's Det,elopment Strategt, AESM's Research and lrutovation Strategy, AESM',g Internationalization Strategl', 1l1s

relet,ant professional tr.aining progranl has as it,s rnaior ob.lective to train integral personalities and professiotrully

competeit, lo .lace the current ancl prospective requiretnents o/-the local and international labor market, v'hich u'ill:

aware of-the intportance of'practicing fficient and e//bctive activities in prolessiortal and everyday lilb'

.fot.m ancl det,elop tlrc nece.c.gat)) competence.s .for self-realization atttl achieving success irt professi,onal

a t:tivity an d bu,sin es s,'

accurnulate a stock oJ'kno **ledge and create qdded academic value in the field of Human

Resource Management, which v,ill sen,e as a basis.for personal and profbssional developruent.

Bele'ficiaries of the Stutly Program 0413,2 Human Resource Munagement will accuntulate thorough

knowleclge regarcling the recruitntent ancl selection of ltwnan resources, the evaluation of the professional performance

of the stif/, tlte professional orientqtion of the hrnnan resources, the training and professional development of the stalf,

t:he orgaitization oJ remuneration within the enterprises, the organization and regulation of u,ork, the applicatiott

elJbctive work ruethocls,.job analysis, as well as other issues relatecl to human resource managenxent ancl employment,

,,till ctevetop specialized problem-solving skiLLs; initiative spirit; critical and strategic thinking| ability to ntake

decisions, to work in a team;Jbr.studyirtg; o/'creativitl,; oJ'conununication also using aJbreigrt language; operation

u,ith iribrmation technologl,; unclerstanding Jbr the cttltures and customs of other peoples. Graduates o/'the study
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program 0413.2 Human resource management will demonstrate professional skills corresponding to the requirements
-of 

ile labor market, as well as transversal by managing complex, unpredictable work situations that demand relevant

itrategic approaches, by assuming responsibilities in the implementation of theoretical-practical knowledge both

individually arud in a group etc.

3. The objectives of the study program, inclutling their cowespondence to the mission of the university

In accordance with AESM's mission and strategic ob.jectives, stipulated in AESM's Charter, AESM's Statute,

AESM,s Development Strategy, AESM's Research and Innovation Strategy, AESM's Internationalization Strategy, the

study prograru-14\i.2 Hunin Resource Management is oriented towards the generation of advanced knowledge /
yunioin"riols in the field of human resource mqnagement, at the same time, respecting institutional trqditions,

promoting nationql and universal scientific, cultural values. The aim of the stud1, program 04 13.2 Human Resource

Management is to train competent human resource specialists, able to continuously develop and collTborate lo nxeet

the requirements of the market economy system.

4. Connecting the study program and curriculum contents to international trends in the area

The curriculum for ini ti"ay progranx 0413.2 Human Resource Management is connected to the

recommendations oJ'the International Standard Classification of Education (ISCED), developed by the European

Commission, Staniards and guidelines.for quality assurance in the European Higher Education Area (ESG), 2015,

through the implementation of the temporal, /brmative, accumulation and assessment coruponents provided for in the

Franlework planfor Bachelor (cycle I), Master (cycle II) and integrated higher studies, approved by MECR Order no.

120 of 10.02.2020

5. Assessing the expectations of the economic and social sector

The stucly piog-am aims to prepare specialists Jbr activities related to the various Jields and types oJ'activities

related to the recruitment and selection oJ'human resources, the evaluation of the professional pqformance oJ'the stalJ)

the professional orientation of the human resoltrces, the training and proJbssional development of the sta/f, the

orginiation of the salary witlin enterprises, the organization and regulation of u,ork, the application of fficient work

mJthods, the analysis of positions, as well as other problems related to the manageruent of human resources and

empl.oltynsnl. At the same time, graduates of the Huruan Resource Management training.field are.future specialists,

,ronogu6 in the,/ielrt of human resources within economic units and public institutions, researchers and teaching staff

ofvarious research institutions and higher economic education, etc,

6. Consulting the partners in the process of developing lhe study program (employers, teachers, graduates,

students, etc,)
When developing the study progrant 0413,2 Human resource management. the consultation process for the

.first cycle, bachelorls degree, was caruied out both in letter forntat (written on paper) within the.framework of the

specialty internship and research internship, by,fitling in the questionnaires for the assessment of the students' practical

iktlk, ot well as in participatoryform, during the undergraduate exam. The followingwas also carried out: the analysis

of normative antl regulatory document,y u,ith reference to educational processes in higher educatiott; prior analysis

iegarding the specific needs expressed by clients, beneficiaries and partners (scientific-teaching staff' graduates'

students ond interested companies or organizations); analysis of the newest development directions in thefield oJ

training; comparative analysis of study plans based on rnodels from prestigious universities in the country and abroad,'

analysis of current specific teaching rnethodologies in the field; analysis and prior evaluation oJ'proposals Jrom
external specialists/students; analysis of the non-conformities found during the previous university years .

7. Relevance of the study program for the labor market
The relevance of this study program results from the objectives established in the CONCEPT of the Education

Development Strategltfor tlte years 2021-2030 "Education-2030", the National Development Strategy "Moldova 2030",

which ihowcases the imperative of a qualiJied worfurce, with higher bachelor's/master's degrees in the field of human

resource manegement.
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8. Employment opportunities for the graduates
According to the NATIONAL QUALIFICATIONS FRAMEWORK IN THE REPUBLIC OF MOLDOVA, the

graduates of the study program 0413.2 Human resource man&gement can be realized through the prism of the skills
obtained in the study process at all levels of social development of the Republic of Moldova. They are prepared to
en.gage in enterprises and organizqtions from various branches of the national economy, central and local public
administration institutions, as specialists in the field oJ'human resources, specialists in recruitment and incorporation
issues, specialist iru qualification systems; training specialist; working conditions consultant; humqn skills evaluator;
huntan resources director, experts in scientific research institutes, associations and public institutions, as well as other
issues related to huntan resource nxanagenxent and employruent.

9. Access to studies for diploma holders obtained after completing the respective study progrant
Competences, skills and knovvledge acquired during higher undergraduate studies (cycle I/ISCED level 6) can

be deepened by continuing studies at master's programs (ISCED level 7) master's degree in the general field of
economic studies, at master's programs in otherfields o/'study a/ier the accuruulation of the curricular minimum qnd

takingintoaccounttheprovisionsofart.90(6)oftheEducationCodeoJ'theRepublicofMoldovano. l52of 17.07.2014
(the accumulation of at least 300 study credits during the first cycle and the second cycle), ensuring education and
continuous professional developntent of graduates, in accordance with the needs of society ntanifested on the labor
ntarket
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