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CALENDARULUI UNIVERSITAR
ACADEMIC CALENDAR

Termene (date calendaristice exprimate in luni) qi duratr Qtumdr de sdptdmiinil
Timelines k'ttleild,r d,tes in months) and duration (number o.f weeks)

Anul
de studii
Academic

Year

Activit5{i didactice
Course Calendar

Sesiuni de
examinare

Examinations

Stagii de practici
Internships Vacan{e

Vacations

Sern. I
I st Sem.

Sem.II
2nd Sem

Sem.I
lst Sem.

Sem.II
2nd Sem

Sem. I
'st Sem.

Sem.II
2nd Sem

IarnI
Wnter

Primlvari
Sprins

VarI
Summer

I

Septembrie -
Decembrie
Septenrber -
December

I 5 s5pt.
I5 weeks

Februarie -
Mai

February -
Mry

I 5 sdpt.
l5 weeks

Decembrie
Ianuarie

Decentber -
Januaty

4 sipt.
4 week-s

Mai-
Iunie

June

4 sdpt.
4 weeks

May

Decembrie

- Ianuarie
Decentber -

January

3 sdpt.
3 weeks

Paqte
Easter

I sdpt.
I tteek

Iunie -
August
Jutte -
August

I 0 s6pt.
I0 weeks

II

Septembrie -
Decembrie

September -
Decentber

I 5 sipt.
I5 weeks

Februarie -
Aprilie

February -
April

I 0 sdpt.
l0 weelts

Decembrie -

Ianuarie
December -

January

4 sdpt.

4 v,eeks

Mai -
Iunie

May - June

4 sdpt.
4 weeks

Aprilie -
Mai

April -
Moy

5 sdpt.

5 weeks

Decembrie

- Ianuarie
Decentber -

January

3 s5pt.

3 y,eeks

Paqte
Easter

I sdpt.

I week

Iunie -
August
June -
Atrgust

I 0 sapt.

l0 weeks

III

Septembrie -
Decembrie

Septentber -
Decentber

I 5 s[pt.
l5 weeks

Ianuarie -
Februarie
Januaty -
February

6 sipt.
6 weeks

Decembrie -

Ianuarie
December -

January

4 sdpt.
4 v,eeks

Martie
March

I sdpt.
I weeks

Martie -
Mai

Marclt -
Moy

9 sipt.
9 weelts

Decembrie

- lanuarie
Dec'ember -

,Jattuur\t

2 sapt.
2 y'ccks

Paqte
Easter

I s5pt.
I y,eelt

Total nr. s5pt.
Total no. of

weeks

45 sIpt.

45 ryeeks

31 sipt.

31 x,eeks

l2 sIpt.

I2 weeks

9 s5pt.

9 ryeeks

l4 s6pt.

I4 weeks

8 sipt.

I weeks

3 sEpt.

3 weeks

20 sIpt.

20 weeks

PLANUL PROCESULUI DE STUDII PE SEMESM
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Denunrirea unititii de
curs

Cotu'se

Nurnir total de ore
Total Nunthet' o/' l lctrrr.s

NumIr de ore
pe tipuri de activiti(i

Ntrnrhcr ol' ltotrt..t pct. o(it'it ic.r Fornra dc
cvaluare

Nr.
ECTS
Crcdit.s
ECTS

Total ore
Total

Contact
direct

Coiltact
How s

Studiu
indiyidual

Irtdepertdettt
.studt'

Curs
Course

Scnrinar
Sent irtu t'

Practice/
de

laborator
Practital.st
laborotort'

ANUL I de STUDII / 1sr IEI R OF STUDY
Semestrrffi

Discipline obligatorii
Compulsory Courses

F.01.O.001 2 lMicroeconornieI 
I Mi< t.occortotrric.s 150 60 90 30 30 E 5

F.01.O.002.6
2

Matematica economica
Economic Mathematics 1s0 60 90 30 30 E 5

F.01.o.003.2
3

Dreptul af'acerilor
Business law 150 60 90 30 30 E 5

G.0 r.o.004.2
2

Comunicare qi

corespondenta de afaceril
Contnnrnication and
Business

t20 40 80 t6 24 E 4

' Se ,a preda i, lirnba rornd,d pe,tru studen{ii din grupele aloli,gve
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Plan de tn de studii 041 3.1 Business ;i administrare Ciclt I ip tnt
Cotesponclence

s.01.o.00.5. r l

Fundamentele
managementului
Fundamentals of
Management

180 90 90 46 44 E 6

G.01.o.006.32
Limba str'6ini de
afaceri Business
English/French

1s0 60 90 60 E 5

G.01.o.007.52 Educa(ia fizicd I
Physical Education I 16 l6 l6

Total discipline semestrul I
Total numberfor the lst Semester

916 386 530 152 234 6E /1V 30

Semestrul Il I 2nd Sentester
Discipline obligatorii
Contpulsory Courses

-

F.02.o.008 2 t lMacroeconomie
lMacroecononics

150 60 90 30 30 E 5

s.02.o.009.12

Marketirrg gerreral qi

business to business
General and business
lo business mcu"keling

150 74 76 44 30 E 5

G.02.O.0 t0.61

Tehnologiile
aplicaliilor Office
Microsoli Ollice
Technologies

150 50 100 10 40 E 5

F .02.O.01 I .62
Statisticd
Statistics r50 60 90 30 30 E 5

s.02.o.0 r 2.5 I
Bazeie contabilit6lii
,4ccctunting Basics

150 74 76 44 30 E 5

c.02.o.01 3.32
Lirnba strdind de
afaaeri Business
Ertglish/French

150 60 90 60 E 5

G.02.O.014.52
Edr"rcatia ftzic\,ll
Ph16iro7 Eclucotion II 14 14 t4

Total disciptine semestrul II
Total numberfor the 2nd semester

914 392 <)) 158 194 40 6Ettv 30

TOTAL anul I de studii
Total numberfor the Istyear of
study

1830 778 1052 310 428 40
t2Et
2V 60

ANUL II de STUDII / 2nd YEAR OF STUDY
Semestrul lll I 3rd Semester

Discipline obligatorii
CotnpuIsor.v Cotu.ses

-

S.tt-t.6.g15.1, lAntleprcnolial
I 
Er t I t.c1tr.ettct r t.sh i 1t

150 74 76 44 30 E 5

s.03.o.016. I I
Cultura afacerilor
Business Culture 150 74 76 44 30 E 5

s.03.o.017.s1
Contabilitatea
intreprinderii
Ettterprise Accounting

120 60 60 30 30 E 4

s.03.o.018.41 Fitan(e corporative
Corporate Finance 120 60 60 30 30 E 4

4
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F.03.O.0 l 9.3 I

Economia mondiald qi

integrarea europeand
Global Econotlty and
Etrropean Integration

120 48 72 30 t8 E 4

s.03.o.020.l3

Merceologie qi

expefiiz.a mirfurilor
Contntodih,
Merchandising and
Experlise

120 60 60 30 14 16 E 4

G.03.O.021.52
Educalia fizicd lll
P ltys isal 64r.a ti on lll 16 16 l6

Disciplini opfionali (1 din 4)
Optiottal subjects/courscs (I o/ a)

-

u o 3. A.022.22 
lii? ;;:; r,

120 30 90 l0 20 E 4

u.03.A.022.22 Politologie
Politology

u.03.L.022.22

Psihologie social-
economich
Social and Economic
Psychology

u.03.A.022.21 Doctrine economice
Ecottomic Doctt.ine:;

Total discipline semestrul III
Total numberfor the 3rd semester

916 422 494 218 188 16 7E/tV 30

Semestrul I\
Discipline obligatorii
Contpulsoryt Courses

/ 4th Seruester

lManagementul
I 
producliei ;i

s.04.0,023.1, loPeraliunilor
lProduction and

lOperariotts

lMrragrn,ent

120 60 60 30 30 E 4

s.04.o.024.22

Managernentul
resutselot umane
Human Resource
Management

120 60 60 30 30 E 4

s.04.o.025. l2 Cercetlri de marketing
Marketing Research 120 60 60 JU 30 E 4

S.04.O.02(r.51

Analizd, economicd qi
financiard
Economic and
Financial Analysis

120 60 60 JI,, 30 E 4

s.04.0.027.11
Managemenhrl inovirii
Innovation
Management

120 60 60 30 30 E 4

s.04.o.028.1 1

Plactica de specialitate
I
Specialty-Oriented
Internship I

180 r60 20 E 6

o.04.o.029.52 Educafia fizicd,
Physical Education 10 10 l0 v

Disciplini opfionali (l din 3)

5



AcaDEMrr ot sruoil l(oilof,tca oli ilorDov

Plun de de studii 041 Business si administrare Ciclul I ID )N
Optional subjects/courses (l of3)

-

s.o4 A o3o 12 
lyfii,;:,;rr,:;::;;r

t20 60 60 30 30 E 4
s.04.A.030. l2

Comportar-ncntu I

consumatorului
Corrsunrcr' Behuviour

s.04.A.030.12
Tehnici de vAnzdri
Sales Techniques

Total discipline semestrul IV
Total numberfor the 4th semester

910 530 380 180 t90 TEIIY 30

TOTAL anul II de studii
Total numberfor the 2nd year of
study

1826 952 874 398 378 t6 74Et
2Y 60

AI UL III de STIII) / 3rd YEAR OF STI rDY

strul V l Sth setnester 

-

Contpulsory Courses

F,05.o.031.62 JEconometrle I - I

lr.conom*rics I I50 I 60 I e0 I 30 I :o I l-;] t

s.0s.o.032.1 I

Sisteme de planificare
a afacerilor
Busittess Plann.ing
Systems

120 60 60 30 30 E 4

s.0s o.033.1t

Managementul
riscurilor in afaceri
Business Rislc
Management

150 74 76 44 30 E 5

s.05.o 034. I I
Managcrnentul calitAlii
Qttalit.t, Managenent 150 74 76 44 30 E 5

s.05.o.03s r1
Proiect de cercetare
Research Project 90 90 E 3

Disciplini opfionati (t din 3)
Optional subiccls/courses ( I ol 3)

I 
Managemenhrl lanfului

s.05.n.036.1, ldeaProvizionare
lSupply Chain

lManagement

120 60 60

30 30

E 4
s,0s.A.036.I I

Managemennll
serviciilor
Service Management

30 30

s.05.A.036.61

Sistente informatice in
afaceri
Business Inforntation
Systems

16 44

Disciplini op(ionall (t din 3)
Optional subjects/course.s (l ol 3)

-

s.0s.A.037.31

Tehnici de come4
exterior
Foreign Trade
Techniques

120 60 60 30 30 E 4

s.05.A.037.41
Fiscalitatea
Taxa/ion

s.05.A.037.51 Contabilitatea

6
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manageriali
Monogerial
.,1t'c'ot.rnling

Total discipline semestrul V
Tolal numberfor the 5th semester

900 388 512
208/
194

180/
194

0t
44

7E 30

Semestrul 6 / 6 st,lempct,
Discipline obligatorii
Compulsory Courses

lManagement
s.o6.o.oJB.r1 lcoDoratv

lLorporate
lManagemenr

t20 44 76 30 t4 E 4

s.06.o.039. r r

Managernent
iutercultural
Intercullural
Managentent

120 44 76 30 l4 E 4

s.06.o.040.11

Practica de specialitate
II
Specialty-Oriented
Internship II

180 160 20 E 6

s.06.o.04r.II Practica de IicenlS
Researclt Inlernship r80 60 120 E 6

Disciplini opfionali (1 din 3)
Optionul subjects/coLu..ges (1 oJ 3)

-

I Antreprenoriat social
S.06.A.042.1t lSociat

lEntepreneur.rh ip

120 44 76 30 l4S.0(r.A.042.1I
E-business
E-business

s.06.A.042. t 3
Economia Turismului
Tourism Economics

s.06.o.43.1 I

Examen de licentl
The Undergraduate
9xant

180 r80 E 6

Total discipline semestrul VI
Total numberfor the 6th semester

900 352 548 90 42 6E 30

TOTAL anul III de studii
Total numberfor the 3rd year of
study

1800 740 1060
298/
284

)'r) /
192

0/
44

13E 60

TOTAL GENERAL pe anii de
studii
TOTAL NUMBERfoT the
progranxnxe

5456 2470 2986 1006t
992

1028/
978

40/
84

398/4V 180

E 4
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STAGIILE DE PRACTIC
INTERNSHIPS

A

Nr.
No

Tipul stagiului de practicl
Internship Type

Anul de
studii
Year of
study

Semestru
Semester

Dtratdl Terms
Perioada

desflquririi
Term

Nr.
EC'TS
Credits
ECTS

Nr. sipt.
No. oJ

weeks

Nr, ore
No. of
hours

I Practica de specialitate I
S pe cialty - O rie nte d I nte rn s lt ip I II 4 5 180

Aprilie - Mai
April-Mav 6

2. Practica de specialitate II
Specialty- Oriented I nte nts h ip III 6 5 180

Mafiie -
Aprilie

March - April
6

J. Practica de licenJa
Research Intentsltip III 6 4 180

Aplilie - Mai
April - May 6

TOTAL
Total Number of'Hours t4 540 18

FORMA DE EVALUARE FINALA A STUDILOR
FINAL EVALUATION

Nr. Forma de evaluare finali a studiilor
Final evaluation

Perioada
Term

Nr. ECTS
Credits
ECTS

1 Suslinerea tezei de licenfi
B ac h elor's Paper Defe nce

Sem. VI. Mai - Iunie
Sentester 6th, mt4' - june 6

UNITATI DE CURS LA LIBERA ALEGERE
ELECTIVES

Denunrirea uniti{ii
de curs

Course ttnit

Numir total de orc
Nuntber of hour,s

Numtrr de orc pe tipuri de
activitifi

Nuntber of hour.s b),tlytes o/
octivit ies

Anul I, semestrul ll Year I, Semester I

G.Ot.LA.22

G.0r.LA.32

Limba stldinl II
(eng., fi'., germ.,
span.)
Foreign
Language II
(English, French,
Gerntan, Spanish)

Elernente de
ruraten-raticd in
ecor.rontie
Element.s of
Matltematics in
Ecottomics /

Forma de
evaluare
Assessnetl

Nr.
E,CTS
Creclits
ECTS

Cod
Code Total

Totol
Contact
direct

()on lu ct
Hottr',s

Studiu
individual
lntlepotden

t Stud1,

Curs
Leclu"e

Seminar
Seminars

Lahorator
Lo borotot'y

/ llltrk

Lirrba tourdtrl
pentlu alolingvi
Ronanian.fbr
Notr-Native
Speakers

120 60 60 60 E 4

t20 60 60 60 E 4

F.01.LA.62 t20 60 60 60 E 4
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Matltematics in
economics

Anul I, semestrul lU Year I, Semester II

G.02.LA.22

Limba rontAnd
pentru alolingvi
Romarrian.fbr
Notr-Natit,e
Speakers

120 60 60 60 E 4

G.02.LA.32

Scriere academicd
in lirnba englezd
Acadentic English
Writing

60 30 30 l6 14 E 2

s.02.LA.61

Excel pentru
afaceri
Excel.for
Business

60 30 30 t4 16 E 2

G.02.LA.32

Limba strdind II
(eng., fr., genn.,
span.)
Foreign
Language II
(English, French,
German, Spanish)

60 30 30 30 E 2

Anul II, semestrul lll/ Year II, Semester III
I Metode Si tehnici

I de cercetare
F.03.LA.21 | Research

I Methods and

I Techtriques

60 30 30 30 E 2

G.03.LA.32

Lir.nba str'5ini II
(eng., fr., gemr.,
span.)
Foreign
Language ll
(English, French,
Gernrun, Spunish)

60 30 30 30 E 2

Anul II, semestrul lYl Year II, Semester IV
I Activitatea

I insriruliilor de

5.04.LA.42 | credit nebancare

I Non-Banking

I Credit lnstitutions

I Activiry

60 30 30 t6 14 E 2

s.04.LA.42

FinanIarea
ucbancard a

intreprinderi lor
Inici Ei rnijlocii
Non-Bank
Financing of SME

60 30 30 l6 14 ts 2

G.04.LA.32

Lirnba strdind II
(eng., fr., gem.,
span.)
Foreign
Language II

60 30 30 30 E 2

9
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(Ertglish, French,
Gernrun, Spanish)

Anul III, semestrul Y / Year III, Semester V

G.05.LA.22

Corespondenla de
afaceri in limba
strdind
Foreign
Language
Business
Correspondence

60 30 30 30 E 2

s.05.LA.1 1

Protec{ia
proprietAiii
intelectuale
Pt'otectiotr of
httellectual
Pt'oper4,

60 30 30 16 14 E 2

G.05.LA.32

Limba sh'dind II
(eng., fr., gem.,
span.)
Foreign
Language II
(English, French,
German, Spanish)

60 30 30 30 E 2

MODULUL PSIHOPEDAGOGIC
P SYCHO- P E DA G O G ICA L MO D ULE

Cod
Code

Denumirea activitifii
didactice continui
Continuing education
activity

Nunrir total dc ore
Nurnber oJ'ltour'.s

Nurnir de ore pe tipuri de
activititi

l\rumber o.f hours b.y types o/
ttclivitie.s

Form
ade

eyalu
are

tlsse:ss

nlenl

Nr.
ECT

S

Credit
J

ECTS

Total
Total

Contact
direct

Contact
Hours

Studiu
individual

Irtdependent
Srudl'

Curs
Cours

e

Seminar
Semirmr

Labor
ator

Lebor
e lon)
ll/ork

Semestrul ll lst semester

F.01.O.01
Pedagogie generalS
General Pedapost, 240 60 180 32 28 E 8

F.0r.o.02

Teoria q;i metodologia
curriculumului
Cttrriculum Theot'1, un tl
Methodolosv

t20 30 90 t6 t4 E 4

F.0r.o.03
Psihologia eduoa{iei
Etlucational
P-sttcholoptt

120 30 90 16 t4 E 4

s.0 r .o.04

Teoria qi metodologia
instruirii
Theory and
Methodologl' of
Instruction

120 35 85 l5 20 E 4

s.01.o.05

Teoria Ei metodologia
evaludrii
Assessment Theory and
Methodolopv

120 35 85 15 20 E 4

s.01.o.06

Management
educa{ional
Educational
Mattagentent

90 30 60 t5 t5 E J

10
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s.0l .o.07

Cornturicare
educa{ionald
Educational
Communication

90 30 60 l5 15 E J

Semestrul 21 2nd semester

s.02.o.08 Stagiu pedagogic
Pcdueosical ht tcnt.slt i n

900 900 900 E 30

TOTAL I TOTAL r 800 250 1s50 124 126 900 8E 60

MINIMUM CURRICULAR INITIAL DE
quBBICr&AB PREREQUTSTTE

Cod
Code

Denumirea
unitifii de curs

Course unit

Numir total de ore
NLmt[ter of hours

Numlr de ore pe tipuri de
activitl(i

Number of hours b,types oJ'
activilies Forma de

evaluare
Assessment

Nr.
ECTS
Credits
ECTSTotal

Tolul

Contact
direct

Contact
Hour,s

Studiu
individual

t Stu$,

Curs
Course

Seminar
Semiilqr

Laborator
Loborolor.y'

llork

F.01.O.001.21 Microeconomie
Microeconomics 150 60 90 30 30 E 5

s.0r.o.005.II

Fundarnentele
managementului
F-undamentals of
Manasement

180 90 90 46 44 E 6

F.02.O.008.21 Maoroeconomie
Mucroeconomics 150 60 90 10 30 E 5

s.02.o.009.12

Marketing
general $i
business to
business
Gen.eral and
business to
business
marketins

r50 74 76 44 30 E 5

F.02.O.011.62 Statistici
Statistics r50 60 90 30 30 E 5

s.03.o.0 I 8.41

Finante
colpo1'ative
Corporate
Financa

120 60 60 30 30 E 4

TOTAL I TOTAL 900 404 496 210 194 6E 30

FINALITATILOR DE STUDIU

OF PROGRAMMD LD,lRNING ,ES WITII COURSE OUTCOMES
Finalitnfi de studiu/ Zea rning Outcomes

.01.o.001.21

F.0l .o.002.62

Dreptul afacerilor
Business law F.01.O.003.23

Comunicare si coresponden{a de
afaceri
Communicatiott and Business
Correspondence

.01.o.004.22

Unitatea de curs
Course Unit

Cod
Code

Nr.
E,CTS I ) 3 4 5 6 7 8 9 l0 11 t2 13 t4 15

Microeconomie
Microeconomk:s 5

Maternatica economicd
Econonric Mathematics 5

5

4

11
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Plat de ii 0413.1 Business administrare 'lull . IF. 202.
Fundamentele
managementului
Fu nd amentals of M anage nte nt

Marketing general qi business to
business
Genet'al and btr.siness to husines.s
marketing

Tehnologiile aplicatiilol Offi cc
Mit rosoli O/iit c Ttt hrtrtIogit's

Bazele contabilitdlii
Accounting Basics

Economia rnondiald Ei integrarea
europeanl
Global Econorny and Eu.opean
Integration

Merceologie qi expertiza
mdrfurilor
Commodity Merchan di si n g and
Expertise

Managementul producliei qi
opera{iunilor
Productiort and Operations
Management

12
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de srudii 041 3 . I i administrare ip. tox
Managementul resurselor umane
Htun.an Res ou rc e Man a geme nt

Analizd economicd qi financiard
Economic and Financial.
Analysis

Managernentul inovarii
Itlnovat ion Mtt tt a gent e nt

Practica de specialitate I
Specility-Oriented Internsh ip I

Compoltarnenhll consurnatorului
Cortsttnter B e h aviout.

Sisterne de planificare a

afacerilor
Business Planning Systems

Managementul riscurilor in
afaccri
Busin ess Ris k Man agemen t

Proiect de cercetare
Research Project

Managementul lanlului de
aprovizionare
Supply C11 qin Managentent

Managementul serviciilor
Service Managem.ent

Sistcnte informatice irr afaceri
lJ tt.c i n es s I n fb rntcrt i on Srrlezrs

Tehnici de comerf exterior
Foreign Trade Techiques

Contabilitatea rnanageriald
Mana geria I Acc ountittg

Praotica de specialitate lI
Speci I ty-Oriented I n ternship I I



S.06.A'.043 r r

s.06.A.042.13

s.06.o.43.11

Plan de 0413.1 Business administrare Cicltl I . it. tots

LISTA FINALITATILOR DE STUDIU SI A COMPETENTELOR:
LEARNING OUTCOMES AND COMPETENCIES :

Finalitatile se vor realiza prin valorificarea confinutului unitSlilor de curs, dar qi prin utilizarea adecvatd a
activitAtrilor de predare - inv[{are - cercetare - evaluare.

La finalizarea programulai de stutlii studentul va patea:
1. aplica principiile, teoriile gi rnetodele economice in procesul evaludrii tendinfelor, opoftunitdfilor qi

riscurilor in care activ eazdintreprindere a/ organizalia;
2. aplica prevederile cadrului juridic in vederea inilierii Ei desfEqurdrii activitalilor economice;3' utiliza diverse metode qi inshumente, inclusiv IT, pentru analtze economice qi evaluiri rnanageriale

care vor duce la luarea deciziilor eficiente;
4, manifosta un compoftament etic in diferite situalii profesionale si respecta codul de conduitd qi

standardele etice ale organizatiei ;
5. aplica instrumente qi metode care sprijind activitdli responsabile din punct de vederc social gi de mediu;6. identifica Ei testa idei de afaceri inbazatendinlelor qi necesitalilor constatate;
7 ' dezvolta si implementa idei de afaceri, elabordnd modelul de afaceri, in concordanli cu resursele

disponibile, mediul de afaceri, obiectivele stabilite;
8' gestio[a activit[fi de optimizare a proceselor de lucru in contexte complexe prin aplicarea rnodelelor

corespunzitoare;
f identifica sursele de finanlare qi gestiona eficient bugetele si finan1ele, inclusiv utiliz6nd tehnologiile

informalionale;
10. exercita activitd{ile specifice managemenlului resurselor umane, consolidand personalul, sporind

performanfa qi imbundt6lind efl cienla acestuia;
11. utiliza instrumentele qi tehnicile de managernent al calitlfii, oferind sugestii de imbunitd{ire continud

gi de reducere a costurilor cdtre co,ducerea ierarhic supeiioara;
12' aplica in mod creativ qi critic metodele qi instrumentele manageriale in situagii practice de afaceri;
13' planifica qi gestiona afacerea/proiecte qi sarcini, lucr0nd in echipd qi colabor6nd cu partenerii de

afaceri;
14' aphca diverse mctodc gi instrumentc dc marketing, in dependcn{d de specificul activitalii dcs{6qurate

in cadrul orgailzalieil intreprinderii ;
15' susfine intreprinderea/ otganizagia intr-o schimbare organiza\Lonald, determinand strategiile potrivite

de transformare gi dezvoltare sustenabild afacerii.

The learning outcomes will be achieverl by exploiting the content of the course units, as well as through the
appropriate implemenlation of leaching-learning-re.search-assessment activities.

Th e gradu ate/q u affied candid ate c an :
1' apply the concepts, theories and basic economics metlrcds in canying out professional activity.2' apply the provisions oJ the tegal/ramework in order to initiate and ciny iutLconomic actittities.3' use various ntethods and tools, inclucling IT,.for economic analysis ond nronog"rial evaluations that

will lead to effective decision-making.
4' promote ethlc-al be-haviour in dffirent professional situatious and follow the Code of Conduct and

Corporate Ethics Standards.
5' apply tools and methods for socially ancl environ.mentally responsible activities.6. identify and test business ideas in terms oJ'identffied treids and needs.7' develop and implement business ideas, devising the business model and considering the available

resources, the business environment, and the established objectives.8' nvtnage the work process optimization in burdensome settings via applying appropriate nroclels.

14
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Social Entrepreneurs hi p s.06.4.042.1 I 4

E-business
E-business 4

Economia Turismului
Tourism Economics 4

Examen de licen{i
The Undergraduate Exam 6
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Plan de tnvdtrdmdnt. Programul de studii 0413.1 Business si administrare Ciclul I Licenld. iF. 20239. identify funding sources and ffictively manage bndgets and finances by using information

technologies.
10. carty out the specific Huruan Resources Manageruent activities, training staff, and increasing

performance and improving their efficiency.
I l. use quality management tools and techni.ques to provide on-going improvemen.t and cost reducti.on

suggestions to top management.
12.

13.

creatively and critically apply ntanagerial methods and tools in practical business situations.
plan and mqnqge the business/projects and tasks through tiam-working and collaboratilg with
business partners.

14. apply various marlceting methods and tools, taking into account the specifics of the activity carried out
within th e organization/enterprise.

I 5. support the enterprise/organization in organizational change via identifying the appropriate strategies
.for tran sfbrmation and s ustainable bus in.ess d eve lopment.

15
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Plan de invdsdmdnt. Programul de studii 0413.1 Business si administrare Ciclul I Licenld. iF. 2023

NOTA EXPLICATIVA

1 . Descrierea programului de studii/ D escription of the study programme
Profilul specialitlliilprogramului de studii superioare de licenld 0413.1 Business si atlministrarc se inscrie

in domeniul fundamental al qtiinfei, culturii Ei tehnicii 04 BUSINESS, ADMINISTRARE $I DREpT, domeniului
general de studiu 04 I $TIINTE ECONOMICE, domeniului de formare profesionala 04 I 3. Business qi administrare.

Programul de studii 0413.1 Business si a&ninistrare a fost elaborat in corespundere cu Nomenclatorul
dorneniilor de formare profesionald qi al specialit5lilor in invifdm6ntul superior, aproiat prin HG nr.4g2/2017;
Planul-cadtu pentru studii superioare de licenld (ciclul I), qi integrate, apro-bat prin trdinul MECC nr. 12012020;
f-9gyfryertul de organizare a studiilor superioare de licenld (ciciul l; giintegrate, aprobat prin ordinul MECC nr.
1625/2019; codul Educaliei al Republicii Moldova, Legea.nr. 15212014.

Forma de organizare: invd{6m6nt cu frecvenlI.
Durata studiilor: 3 ani.
Credite de studii: 190 credite ECTS, I credit ECTS _ 30 ore.
Limbq de studiu: romdnd/rusd/ englezd-romdnd.
La studiile de licen(d la programul dat se pot inscrie: definatorii diplomelor de bacalaureat sau un act

echivalent de studii; diplomelor de colegiu; diplomelor de studii superioare.

. Absolvenlii programului de studii 04 I 3. I Business ;i admiiistrare se cerlificd prin Diploma de licenld, iartitlul oblinut este de licenliat in gtiinle economice.

2. Cunoqtinfele, abiliti{ile qi competen{ele asigurate de programul de studii/ The knowledge, skils
and competences provided by the programme of study

Programul de studii 04 13.1 Business si administrare reziddin formarea./dezvoltarea profesionale, generale
Ei transversale necesare pentru activitatea proiesionald in domeniul 0413 Business qi adntinistrare.

Competenle transversale (CT)
CT 1. Creativitate qi rezolvareaproblemelor
CT 2. Autonomie gi responsabilitate
CT 3. Colaborare qi munca in echipd
CT 4. Agilitate
CT 5. Comunicare eficientd
CT 6. Competenle digitale
CT 7 . Dezvoltarea personald gi profesionald
CT 8. Dezvoltarea parteneriatelor
Competenle generule (CG)
CG 1. Utilizarea cuuostintelor fundamentale de teorie economica in domeniul de activitate
CG 2' Aplicarea principiilor, metodelor si instrumentelor necesare pentlu desflgurarea activitalilor

economice
CG 3' Colectarea, prelucrarea qi analiza datelor pentru luarea deciziilor in condifii de rnediu schimb6toare

qi complexe
CG 4. Organizarea activitdlii conform cadrului juridic aferent afacerilor
CG 5. Respectarea principiilor de eticd profesionald
cG 6. Promovarea qi implementarea principiilor dezvoltrrii durabile
C o mpetenle p rofesi onale (C p)
CP 1. Identificarea opoftunitdfilor de afaceri
cP 2. Transforrnarea oportunititilor de afaceri in intreprinderi de succes
CP 3. Managementul activitelii operafionale
CP 4. Coordonarea optimizirii proceselor de lucru
CP 5. Managementul bugetelor gi finantelor
CP 6. Managenlentul resurselor umane
CP 7. Asigurarea calitdlii proceselor/ produselor/ serviciilor
CP 8. Exercitarea funcliilor de conducere
CP 9. Organizarea activitdfii de marketing
CP 1 0. Implernentarea schimbdrilor organizationale
cP I l. Restructurarea gi transformarea sustenabild a afacerii

16
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n de fnvd|dntdnt, prograntul de studii 0413.1 Business si administrare Ciclul I Licenld. iF. 2023J. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universitdtiil The

obiectives of the study programme, including the compliance with rhe mission of the university
Misitrttea Acadentiei de Studii Econornice din Moldorta esie de a crea noi cunoqtinfe gi a preg[ti specialigti

de inaltd calificare in cele mai diferite domenii ale gtiinlelor economice, precum gi in domenii aaiacente, capabili
sE pafticipe ca antreprenori qi for!5 de muncl activl q;i productivd intr-o piala competitiv[ qi ca cet[{eni intr-o
societate democraticd in continud schimbare.

in conformitate cu misiunea si obiectivele strategice ale ASEM, stipulate in Carta ASEM, Statutul ASEM,
Planul strategic de dezvoltqrea q ASEM, Strategia de circetare a ASEM, irrarcgia de interualiolalizqre a ASEM
qi alte acte normative nafionale, programul de studii 0413.1 Business si adruiniitrare esteorientat spre genel.area
de cunoqtin{e qi competen}e necesare, respect6nd tradiliile institulionale, promovAnd valorile qtiin[ifice, culturale
na{ionale si universale.

Obiectivul general al programul de st_u.dii 0413.1 Business si administrare este de a forma specialigti -
manageri/antreprenori profesioniqti qi competitivi, capabili si activeze intr-un mediu schimbdtor, orieltali spreinitierea qi adrninistrarea cu succes a afacerilor, plecum gi conducerea unei organi7a[ii sau subdiviziuni din cadrul
acesteia.

Reieqind din obiectir'ului general, programul de studii 0413.1 Business Ei aclministrare areurmdtoarele
obiective specifice:

- dobAndirea de cdtre studenfi a competentelor economice qi manageriale necesare specialiqtilor din
domeniul business si administrare;

- dezvoltarea capacitdlii de analizd, qi interpretare a informaliilor specifice domeniului business si
administrare, adoptarea si implementarea diciziilor, alocare gi utilizare optimd u ."rurr"fo, ii, ;;iunei afaceri sau intr-o subdiviziune);

- formarea li dgzvo]la,|ea unor competente debazd, cum sunt: abilitali de comunicare (inclusiv intr-olimb[ strrina); abilititi digitale; de rezolvare a problernelor; de identificare si valorificare a
oportunitdlilor;

- dezvoltarea unui compoftament etic Ei responsabil; atitudine proactivd; orientare spre rezultate, muncl
in echipS;

- structurarea demersurilor educafionale pe concepfia "invaqd ac[iondnd" gi dezvoltarea unor dexteritati
de ordin practic; ' ,

- valorificarea unor telmici modeme de instruire, inclusiv de dezvoltare a creativitdtrii.

4' Racordarea programului de studii qi a confinuturilor din Planul de invi{Imant la tendintele
internafionale din domeniu/ Atliusting the programme of study to the international trends in the
domain

Planul de inv5!5mAnt la programul de studii 0413.1 Bttsiness si administr"are esteracordat la Standardul decalificare programul de studii 0413.1 Bttsiness;i administrare qi recomanddrile Clasificarii Internalionale
standard a Educasiei (ISCED-F 2013), elaborate de 

-cornisia 
europeand, standardele si liniile directoare pentruasigurarea calitiilii in ,spaliul European al invasamdntului superior (ESG), 2'015, prin implementarea

componentelor: tetnporall, fomativd, de acutnulare gi de evaluare previzute in planul-cadru pentru studiisuperioare de licentrd (ciclul I), de master (ciclut II) si iniegrat, aprobat piin ordinul MECC nr.120 din 10.02.2020.
. La elaborarea programului de studii s-a linut co-nt de bunele practici naJionale qi intemafionale in domeniu,inclusiv a fost valorificatd experienla cadrelor qtiinfifico-didactice Ei didactice acumulati i1 cadrul proiectelor

Erasmus * "Introducerea invrfdrii bazate peprobleme in Moldova: Spie consolidarea competitivitalii Ei qanselor deangaiare ale studenlilor" (PBLMD), "Reinforce entrepreneurial and digital skills of students and teachers to enhancethe modemization of higher education in Moldova" (n"srenr; qi "Seveloping and improving the STEAM skillsof students teachers for curriculutn innovation and sustainable developmert oi t.,igt 
", "ducation 

institutions andlocal businesses" (Skills4Future).
Au fost analizate programele de studii/planurile <le invdfdmdnt ce oferd competenle similare sau identiceale mai multor universitdli de prestigiu, astfel isigurdndu-se compaiilititut.u p.og.u.n"toi. gi premisele necesarepentru poten{iale mobilitd{i academice.

5' Evaluarea aqteptirilor sectorului economic ai sociali Assessing the expectations of the economic
and social sectors

La fonnularea competenlelor au fost identificate aEteptrrile angajatorilor din sectorul economic gi social,exploatd,d contactele existente ale departamentului, facultilii gi ASEM.
in evaluarea aqteptdrilor s-a linut cont de urmdtoarele:

17
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Plon de invd\dmdnt. Programul de sttdii 0413.1 Business ;i adminish"are Ciclul I Licentd. iF. 2023- studierea prevederilor cadrului notmativ qi regulator cu referirc la procesele educafionale in
inv[{Smdntul superior, inclusiv Cadrul Nalional al Calificdrilor qi Cadrul Eur.opean al Calificirilor;- studierea regulamentelor iuteme, procedurilor, fiqelor de post, din diferite organizallilinstitu;ii,
angajatori potenliali;

- evaluarea necesitdlilor pie(ei, aplicAnd diverse metode de cercetare;
- identificarea aEteptirilor angajatorilor fa[6 de specialiqtii din domeniul business qi administrare;- opiniile/sugestiile absolvenlilor despre programul de studiu qi experien{ele acumulate pe piala muncii.

6. Consultarea partenerilor tn procesul de elaborare a programului de studii/ Consulting the
partners in the process of developing the study programme

Programul de studiu 0413.1 Business si administrare este adaptar la schimbdri prin consultarea pdrfilor
interesate - angajatori, profesori, absolvenfi, studenli etc.

Procesul de corelare cu cerin(ele specifice rnediului de afaceri s-a realizat prin:- implicarea angajatorilor ?n procesul elaborlrii qi perfec{iondrii programului de studii (fonna expertizei);- comuuicarea/consultarea in cadrul evenimentelo r organizate ae eSBfrA (mese rotunde, seminare, atelieie
de lucru, simpozioane, concursuri economice studenfeqti etc.);

- evaluarea competenfelor practice ale shrdenlilor in cadrul practicii de produclie qi de licenf6;- parliciparea in calitate de preqedinte/membru al Comisiei pentru examenul de licen{d.
Consultarea cadrelor didactice se realizeazd in cadrul q"din1"lo. depaftamentului qi ale Consiliului

Facultatii.

. 
Opiniile gi sugestiile studenlilor qi absolvenlilor se identificd prin chestionarea/ intervievarea acestora,

comunicarea continui privind con{inutr.rrile din planul de invS{6m6nt, competenlele dezvoltate etc.

7' Relevanfa programului de studii pentru piafa forfei de muncl/ Relevsnce of the study progr(tn,
for the labour market

Relevanla programului de studii 0413.1 Business qi administrare rezultd din obiectivele stabilite instrategiile na{ionale: Strategia nalional5 de dezvoltare ,,Moldova Europeand 2o3o-, Conceptul Strategiei dedezvoltare a educatiei "Educalia 2030" qi in strategiile institulionale: Planul strategic de dezvoltare al ASEM,
Strategia de interna{ionalizare a ASEM , care etaleaz[ imperativitatea fo(ei de muncd calificata, cu studii superioare
in general, dar qi in domeniul 0413 Business si administr"arc, in particular.

. .Atsolvenfii prograrnului de studii 0413.1. Bttsiness si idministrare oblinmultiple competen]e in diverse
domenii funclionale ale managementului, ceea ce le permite ,d-qi 

"orrt.riascd 
cariera in viitor, deplas6ndu-se at6tpe verticala, cdt 9i pe orizontala structurii organiialionale,- activAnd in diverse departarnente: de v6nzdri, inmarketing, in producfie, servicii de planificare strategicd etc. in acelagi timp, prorrouur"u spiritutul antreprenorialii va incuraja pe absolven{i sI fie intreprinzdtori,sd gdseasca solulii inovatoare la problemele societale qi sd creezeproduse care sd adauge valoare socio-economic[.

8' Posibilitl{ite de angajare a absolvenfil orl Employmenr opportunities for the graduotes
Absolvenfii programului de studii 04 t j. t Businesi si adntiniitiare defin o garnd lirga de competenfe dindiferite domenii funclionale ale managementului, ceea ce lepermite sd-qi construiaJcd carieia de succes in viitor.Experienfa intemalionali aratd cd acest model pentru fonnarea competenlei managerilor este unul dintre cele maieficiente.
in conformitate cu Clasificatorul ocupa{iilor din Republica Moldova (CoRM 006-14), absolven{iiprogramului de studii 041 3.1 Business ;i administrare pot accesa urmatoarele o.,rpuiii posibile:
112013 Director alldirectoare a intreprinderii sociale
121302 Director/directoare de intreprindere micro-, micd (fErd ierarhie rnanageriali) in domeniul

dezvoltarii gi planificdrii
l?1304 Manager (qef/$efE) in domeniul dezvoltdrii gi planific6rii
122104 Director/directoare de intreprindere micro-,'micd (1trd ierarhie manageriald) in domeniul vdnzdri

gi marketing
242110 Specialist/ specialistd in rnanagement qi organizare
242217 Coordonator/ coordonatoare programe de dezvoltare
2423 12 Specialist/specialista in dezvoltare organizationall
263 I 07 Economist/economistd
263110 Manager in economie
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Pklt de tnvd\dmdnt. Programul de studii 041 3 , t Business Si administrare Cickl I Licenld. ip. ZOIS9. Accesul la studii a titularilor de diplome ob{inute dupd finalizarea respectivului program de

studii/ Admission of diptoma hotdeis to studies after tie completion of tie respeciive study
progtamme

Competenlele, deprinderile gi cunoqtinlele dobandite pe parcursul studiilor superioare de licenfd (ciclulVnivelul 6 ISCED) pot fi aprofirndate prin 
"oriin 

rreu studiilor la programele de masterat (nivelul 7 ISCED) indomeniul qtiinlelor economice, la programe de masterat din alte domJnii de studii dupa acurnularea rninimuluicurricular qi ludnd in considerare prevederile art. 90 (6) al Codului educaliei u nepruti"ii Moldova nr.l52 din
17 '07 '2014 (acumularea cel pufin a 300 credite de studiipe parcursul ciclului'I qi ciclului IIj, asigur6ndu-se educafia

Ltil:Itta 
profesionalS continu[ a absolven]ilor, in cbncordanf6 cu nevoile societd]ii .unirJrtut. pe piala for"iei
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Plan de invdydmdnt. Prog'amul de studii 0413.1 Business si adninistrare Ciclul I Licentd. iF. 2023

EXPLANATORY NOTE

1, Descfiption of the Study programme
The profile o-f the specialiry/undergraduate program 04 I 3. t Business and administration falls within the

fundamentalfield of science, culture and tichnology T4"BUSINESS, ADMINISTRATION AND LAW, generalfieldof study 041. EC)N)MIC SCIENCES,fie\d of stiiy 0413. Busineis and administration.
The study program 0413.1 Business and aiministration is in qccordance with the Nomenclature oJ'fietdsof professional training and specialties in higher education (GD no.4g2 of 2g.06.2017), theFrameworkPlanfor Bachelor (cycle I), Master (cycte II) andTntegrated studiei ,pl:9r:q by the order of MoERC no. 120 of10.02,2020,theEducation-CodeoJtheRepublicofMidovauo,tizoitzl,tyiot+.
Mode oJ' Study : full-time education.
Duration of studies: 3 years.
Academic credits: 180 ECTS crecrits, I ECTS credit - 30 hours.
Lgwuage of Instruction; Romanian/ Russian/ Engrish - Rontanian.
Holders oJ'baccalaureate diplomas or an eqrivalinr, college diplomas, and higher education diplomas cenenrol into the study programme.
Graduates of 0413.1 Business and qdministration study progranx are certified by a Bachelor,s Degree andthe title awarded is Bachelor of Economics.

2. The knowledge, skiils and competences provided by the programme of study0413'l Bttsiness ancl administrqtion study progra* ,iiai, in the' proJbssional and transversaltraining/development requiredfor professional activity in 0"a13 Buriin"r, and admi,istration.
Trunsversal competences (TVC)
TVC l. Creativity and problem solving
T't/C 2. Autonomy and responsibility
TVC 3. Collaboration and tearnworlc
TVC 4. Agility
TVC 5. Digital skills
TVC 6. Effective communication
TVC 7. Personql andprofessional development
TVC 8. Partnership development
Genersl competences (GC)
GC 1. Applyingfundamental knowledge of economic theory in thefield
G-c 2 Applying principles, methods aid iools to carry out'economic qctivities
GC 3' Data collection, processing and analysis for decision-iaking in changing and complexenvironmental conditions
GC-4. Activity pranning according to the regarframework of the business
GC 5. Corupliqnce with the principles of profeisional ethici
GC 6' Promotion and impleryentation if'the" principles of sustainable development
P rofes s io n al comp ete n ce s (p C)
PC l. Identifling busitzess opportunities
PC 2. Transforning business opportunities into successfur enterprises
PC 3. Operations management
PC 4. Coordination of work process optimization
PC 5. Budget andfinancial managemint
PC 6. Human resources management
PC- 7. Process/product/service quali4t assltrance
P C 8. P erfo r ming ma n agement fun c i ions
PC 9. Organising marketing activities
PC 10. Organisational change iruplementation
PC I l. Restructuring and sustainable business trqnsformqtion

3' The obiectives of the study programme, including the compliance with the mission oJ.the university
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rhe missio, ,ri#'l::;:#;Vi::::tl'y,l;;:,,,::,',1:i;,:;';:':: !,*l:X:r f;,::l::;,:,*,i;2,:,highly qualified specialists in the ntosi diverse fields of economic sciiences, as well as in adjacent Jields, capable ofparticipating as entrepreneurs and actitte and productive worlcforce in a competitive market and as citizens in ach anging democratic sociegt.
In line with ASEMts mission ancl strategic-objectives, stipulated in the ASEM Cttqrter, ASEM Statute, ASEMstrategic Development Plan, ASEM Researci striteg,,, ASEM Inrternqtionaliscrtion strateg,t and other nationalregulatiorts' the study Progratnme 0413.1 Businei and adninistration is oriented nliards generating the

:i;:;;:fr:;::ledge 
and skills, respectins institutional trqditions, promoting national, universat, scientdic ancl

The main obiective of the programme r.s related to training professional and corupetitivemanagers/entrepreneurs., capable of working-itt a changing environment, orientediow,ards the successful irtitiationand ruanagement of business, ot *iil as the"managemint if an organisation or its subdivisions.Following the general obiective, the stuiy progio*rrr"04l3.lBusiness ancl administtation pw.sues thefo I I ow ing sp e ciJic o bj e ctiv es :
- to 

Tr3yide 
students with the economic attd managerial skitls required by specialists in business atdadministralion;

- to develop the ability to analyse and interprer information specific to the field of business andadministration, to make and implentent decisions, to allocate and make optintal use oJ resources (within
a business or in a subdivision);

- to train and develop the basic skills such as; communication skills (including in a.foreign tanguage);digital skills; probrem sorving; identifying and exproiting opportunities;- to develop the ethical and responsible behaviour,: proort-ir" attitude; results orientqtion, ancl teantv,ork,.' to structure educational approaches on the concept of'learning by doing, and cleveloping practical
skills;

- to use modern training techniques, incruding creativity deveropment.

4' Adjusting the progrumme of study to the internationar trends in the domain
The shtdy plan of the stttdy programme 0413.1 Bttsiness and aclministration is aligned u,ith theQuali/ication standard study progioirt dqls.t Busiress and aiministration qnd recommendqtio,s of thelnternational stqndard classificatio'n of Education (ISCED-F 2013), developed by the European commission, thestandqrds and Guidelines./br Quatity irruro,rc" in the European High,er Education Area (ESG), 2015, through theimplementatiott of tlte temporal, .formative, accumulation and issessmelxt compottents provided for in theFramework Plan for Bachelor (cycle I), Master (cycle II) and tntegited Higher Education studiur, approved byMoERC Order No.t20 of 10.02.2020.

In the development of the sttdy program, nationql and international best practices in tlte fietd were takeninto account' including the experienci oY tn". sc.ientific_and teaching staff gained in the Erasmus t projects"Introducing problem-based learning in Moldova.l Toruards strengthening students, competitiveness andemployability' (PBLMD), "Reinforce entrepreneurial and digital skills of students and teachers to enhance themodernization oJ'higher education in Moliovq,, (ReSTART) ind ,,Otevetoping 
and improvilg the STEAM skills ofstttdents teachersfor cuffiatlum innovation and sustainabi a"u"trp*,"nt of higher ed,cation instittttions and localbus i nes s es " (Skil I s 4 Future).

study plans/curricula ffiring siruilar or identical competences oJ several prestigious universities wereanalysed, thus ensw"ing compatibilityTl'progro*, and the ,n"nrrory p,r"requisitesfor potential acq.demic mobitity.

5. Assessing the expectations of the economic and social sectors
In.formulating the competences, the expectations of etnployers in tlte eco,ontic qnd social sector wereidentified, and existing contacti of the departmint, faculty ora isnu *ere exploited.
In assessing expectations, the folTowing was taken into *ccount;- the provisions of the normative ani regulator;, ft"amework with reference to educational processes inhigher education, including the National Quali/ications Framework and the European eualificationsFramework;
- internal regulations, procedures, iob descriptions, from dffirent organisations/institutions, andpotential employers,.
- assessment of market needs, via apprying various research methods;- entployers' expectatio,s of business and managentent professionars;

2t
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Plan de invdtrdmdnt, Programul de studii 041i.1 Business si adntinistrare Ciclul I Licentd. iF. 2023' graduates' opinions/suggestions on the study progrctmme and their experiences in the labour marlcet.

6. consurting the partners in the process of deveroping the stuely programme
The study program 0413.1 Business and adruinistritioi x adapted to changes through consultetion witlrstctkeholders - employers, teachers, graduates, stltdents, etc.
The process of correlatiott with the specific requirement.s of the business environntent has been achievedby:
- involving employers in the process 

-of 
cleveloping and refining tlte curriculum (fornt of expertise);- discussions at events organised by ASEM (rcund tables, seminars, workshops, symposia, studen.teconomic competitions, etc.),.

- assessnlent o/'students' practical skills during production qttd undergraduate internships;- participating as chairmqn/member of the Committeefor the Unclergiaduate Examinqtion.
The academic stalf is consulted cluring Departruental aid Faculty co;ncil nteetings.
The students'and graduates'opirtiois aid suggestions are idintified by questtiiining/interviewing them,cotfiinuous communicatiort on curriculum contents, corlpetences deveroped, etc.

7. Relevance of the study prograru for the labour market
The relevance of'0413'1 Bttsiness and qdministration study program results.from the objectives set out inthe national strategies," the.Natlgyal Developruent strategy "Europlin ptolclova 2rx0;, the Eclucation Developmentstrategy concept "Education 2030" ancl in the instit-utioiat straigies: the ASEM strategic Developme,t plqn, theASEM InternationalisTli91 strateg, which highlight nn i*piroii" of a qualified, highly educated workforce ingeneral, but also in 04r 3 Business and adminiitraiion.fierd in particurar.
Graduates of the 04 t 3. I Business and adminiitrati* i,tidy pl,,oyrom gain multiple contpetences in variou^cftmctional areas of manqgement, aLlowing them to b"ild i;i;fr;ure cqreers by ntoving both vertically andhorizontally in the organisational structire, working in vqrio;ts departments;'sctles, iarketing, production,strategic planning services, etc. At the sante rirue, the f,rontotion oJ 

"nrr"pr"rrurship will encourage graduates tobe entrepreneurs, find innovatitte solutions to societal problems arti create products tltat qdd socio-econonric value.

8. Employment opportunities for the gruduates
Graduates of 04 I 3 ' t ' Business and aclministrat.ion degree program have a u,ide range of skills in differentfunctional areas of ntanagement, enabling them t? build sucissfii ,or9"o in rhe future. International experienceshows that this modelfor training the maiagerial competence ii one o/ the most effective.
According to the ctassiJicatiort of occupation-s oJ'tn" n:rpuiiic oTuouovL G7RM 006-14), graduates oJ,the 04 1 3 ' 1 ' Business and administration"study program can access the foilowing possible occupations:
1 12013 Social enterprise director

u,onnrn'r'' 
t02 Director(s) of micro, small enterprise (to management hierarchy) in the field of ctevelopmettt and

121304 Manager (hLad) in clevelopment and planning
122104 Micro"tmall enterprise manager(s) iwithout"managente,t hierarchy) insales and marketing
2 4 2 I I 0 Speci alist in ruanagement ani organis ation
242 2 I 7 Developruent programnte coordiiator
2 4 2 3 I 2 Organis ational developments profess ional
263107 Economist
263 I l0 Economics manqger

9' Admission of cliploma holders to studies after the completion of the respective study programmeThe competences, skills and knowledge acquired during the Bachelor's studies (cycle I/ ISCED level 6) canbe deepened by continuing studies in masteT's programs lsaED level 7) in the Jield of economics, in Master,sprograms in other.fields of study after the accumulition of the minimLum curriculum requirements end taking intoaccount the provisions of Art.90 (6) of the Ednc_ation ioan oiri" iupublic of Moldova No. t52 of 17.07.2014(accumulation of at least 300 acqdemic *edits rtiirg;;;;7r";; riu al, ensurirg continuous education andpr ofesa.ional development of graduates, in accordanci with societat ii*ana, and needs manifested in the laborr
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