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A€aDGmlaDE STuoll EcoiomlcE oli Moloova -

|CLDEM\C CAI:ENDAR .

A;i*wrl-rki tuni) Si daratd.(numdr '
de sdptdmdni)
,r{ rile rrk c )Termene (date calend

Timelines (caleqtlar dates in
practici
ships

Vacan{e
Vacations

ide
are

Stagii de
Intern^A.nul

de studii
cademic Year

nctivitXli didactice
Course Calendar

Sesiuni
examin

Lxamtna
Sem.I

I st Sem.

Sem.II
2nd Sem

Iarni
Il/intpr

Primlvard
Sorins.

Varl
SummerSem.I

I ct .\em

Sem.II
2nd Sem

Sem.I
lst Sem.

Sem.lt
2nd Sem L-i, Pagte

Easter

I s6pt.
I week

Iunie -
August
Jtrne -
August

10 sdpt.

I0 weeks

Februarie -

Mai
FebruarY -

| *o,
I

I I 5 sapt.

I l5 weeks

Decembrie
- Ianuarie

December -
JanuarY

I

| + rapt.
I 4 weeks

Mai-
Iunie
May -
June

4 sdpt.

4 weeks

lrecemDrrEl

- Ianuarie
December -

I January

I ,,nr,.
I 3 weelrs

I

Septembrie -

Decembrie
September -

December

15 s6Pt.

l5 weeks
Aprilie -

Mai
April -

Mqy

5 s[Pt.
5 weeks

)ecembrie
- Ianuarie
)ecember'
JanuarY

3 sdPt.

3 weeks

Pagte
Easter

1 sbpt.
I v,eek

lunie -
August
Jtrne -
August

l0 sdpt.

I0 weeks

II

Septembrie -

Decembrie
September -

December

15 siPt.
l5 weeks

rebruarie -

Aprilie
Februarlt -

April

1 0 sdPt.

l0 weeks

)ecembrie
- Ianuarie
December'

JanuarY

4 sIPt.
4 weel<s

Mai -
Iunie
May'
June

4 sdPt.

4 weeks
Martie -

Mai
March -

Mqy

9 sdPt.

9 weeks

Decembriel

- Ianuarie I

December -

, JanuarY

I ,,rrt.
I 2 weeks

PaEte
Easter

I sdpt.

I week

III

Septembrie -
Decembrie
September -

December

15 sdPt.

15 weeks

Ianuarie -
Februarie
JanuarY -

FebruatY

6 sdPt.

6 weeks

Decembrie
- Ianuarie
December -

JanuarY

| +.apt.
I 4 weeks

Martle
March

1 sdpt.

I weeks

14 sdpt.

14 weeks

8 siPt.

I weeks

3 sdpt.

3 weeks

20 sipt.

20 weeks

Total nr.
slPt.

Total no. of
weeks

45 strpt.

45 weeks

31 siPt.

31 weeks

12 strpt.

12 weeks

9 sipt.

9 weeks

ffi DE STUDII PE SEMESTRE/ANI DE STUDII

STUDY PLAN-BY SEMESTERS / YEARS OF STUDY

Numtrr de ore
pe tiPuri de activitl{i

Number of hours Per activities
Num5r total de ore

Total Number of Hours

Denumirea unit6{ii
de curs
Course

'l'otal

ore
'fotal

ANUL I de STUDII t tst YEAR OF STUDY

Semestrul I I lst Semester

F.01 .o.00 1 .2 I

F.0l .o.002.62

F.01.o.003.23
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Aca
MotoovA

Business Law

E 4
120 40 80 16 24

G.01.o.004.22

Comunicare qi etic6

in afaceri 
1

Comntunicqtion and
I h,,siness ethics

E 6
180 90 90 46 44

s.01.0.005.1 I

Fundamentele
managementului
Fundarnentqls of
Management

60 E 5
150 60 90

G.01.o.006.32

Limba str6inl de

afaceri
Business

lEnglish/French
16

234

t6
G.01.o.007.52

Educalia fizicd
Phvsical Educalion

t6

6E /lV 30
916

I

386 530
I

152Total disciPline semestrul I
Total number for the l st Semester

Semestrul ll I 2nd Semester

DisciPline obligat orii
iesCompulsorY

F.02.o.008.2

'ourl
------1- T;T I E 5

Macroeconomie
Macroeconomics

150 60 90 30

44 30 E 5

s.02.o.009.1 1

Bazele achiziliilor
Prn"uroweni BasiCS

150 14 76

40 E 5
150 50 100 l0

G.02.o.010.61

Tehnologiile
aplicaliilor Office

lMicrosoft Office
lTechnolosies

30 E 5
150 60 90 30

F.02.o.011.62
Statistic6
Statistics

30 E 5
ls0 74 '76 44

s.02.o.012.51
Bazele contabilitAlii
Accounting Bqsics

60 E 5
150 60 90

G.02.0.013.32

Lirnba str[in[ de

afaceri Business

English/French
14lEducatia fizica

G.02.o.014.s2 
lenyriirt Educarictn

t4 t4

194 40 6E/ lV 30
Total disciPline semestrul II
i"i"i ""*iq for the 2nd semester

914 392 s22 158

428 40 tzElzY 60
TOTAL anul I de studii
iotal number for the I st year of study

1830 778 los2 I 310

:{UL II de STUDII t 2nd YEAR OF

Semestrul lll I 3rd Semester

DisciPline obligatorii
Compulsory Courses

A]

76

-T-
I

E 5

s.03.o.015.12

Marketing general 9i

business to business

Generql and business

to business marketing

150 14 44 30

studenlii din gruPele alolingve

I

ATI L I'\V
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ACADI

30 E 5

150 74 76 44
s.03.o.016.11

Managementul

lanPluide
aprovizionare
Supply Chain
Managemenl

E 4
60 60 30 30

s.03.o.017.51

Contabilitatea
intreprinderii
EnterPrise
Accounting

120

E 4
120 60 60 30 30

s.03.o.018.41
Finan{e corporatlve
Corpctrate Fi!!!:,

12 30 l8 E 4

F.03.o.019.31

Economia mondia16

qi integrarea
europeatrd
Global EconontY and

EuroPean lntegration

120 48

t4 16 E 4
120

t6

60 60 30
s.03.o.020.13

Merceologie 9i

expetltiza mdrfurilor
ComnoditY
Merchandising and

lExpertise

16 16
G.03.o.021.52

Educalia fizicd
Physical Education

DisciPlirrd oP(ionali (1 din 4)

Optiinal subiects/courses (l d4)

l0 20 E 4

tJ.03.A..022.22
Filosofie
PhilosoPhlt

120 30 90

t).03.A.022.22
Politologie
Politologlt

l).03.A.022.22

Psihologie social-

ecotromic6
Social and Economic
PsychologY

I Doctrine econotn ice
u'03'4 022'21 

| Ec'ttnonric Dot'trina's

188 t6 TEllv 30
Totat disciPline semestrul III
Total number for the 3rd semester Lti_l

422 494 218

Semestrul lV / 4th Semester

Discipline obligatorii
Compulsory Courses

4

s.04.o.023.1 I

Managementul
relaliilor cu

furnizorii
Supplier RelationshiP

lMonrgr*rnt 

-

120 60 60 30 30 E

E 4
120 60 60 30 30

s.tJ4.O.024.22

Managementul
resurselor umane

Human Resource
Management

30 30 E 4

s.04.o.025.I 1

Negocieri 82B
82B Negotiations

120 60 60

30 30 E 4

s.04.o.026.51
Analizd economic6 qi

financiari
120 60 60

5

I
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prx MoLoovA

Econontic and

,,ronr,o, Onrrt't,t

60 30 30 E 4

s.04.o.027.23

Contractele Ei

solulionarea litigiilor
economice
Contracts and

lEcono*i, DisPutes

lResolution

120 60

E 6

s.04.0.028.1 I

Practica de

specialitate I
SpecialtY-Oriented
lnternshiP I

180 160 20

l0
G.04.o.029.52

Educalia fizicd
Physical Educotion

10 l0

DisciPlinl oP(ion
Ontionql subiects,

alI (1 din 3)
'courses (t oJ )) 1------T

30 E 4
s.04.A.030.12

CercetSri de

marketing
Marketing
reseqrches

120 60 60 30

--- lr;l)soonul oe lnarla
s.04.A.010. l2 

| rreigtlr Tranly:11_

lLosistica
S.04.A.030.12 | tigistics

190

378

7Ellv 30
530 380 180Total disciPline semestrul IV

Tntnl nttmber for the 4th semester
910

16
t4El
2V

60TOTAL anul II de studii
Total number for the 2nd Year of
study

1826 952 814 398

III de STUDII I ird YEAR OF STUDY

Semestrul V I sth Semester

Discipline obligatorii
Comnulsorv Courses _T

30 E 5

F.05.o.031.62
Econometrie
Econometrics

150 60 90 30

30 E 4
120

150

150

90

60 60 30
s.0s.o.032.11

Managernentul
stocurilor qi

operaliunilor
Inventorlt and
Operations

lManagement

E 5
74 76 44 30

s.0s.o.033.11

Managetnentul
riscurilor in afaceri

Business Risk

Management

E 5
14 76 44 30

s.05.o.034.11
Managementul
calit6lii
Quality Monog"*M

E J
90I Proiect de cercetare

I Roror,'rh Proiect

Disciplinl oPfionals (l din 3)

Optiinal subi ect s / cour s ^ 
( L'f2

6

ANITI

s.05.o.035.1
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Drt MotDova

E 4
60 60

30 30

s.0s.A.036.1 1

Sisteme de

planificare a

afacerilor
Business Planning

lsynu*t
120

30 30

s.05.A.036.1 I

Managementul
Serviciilor
Serttice mqnagement

16 44

s.05.A.036.11
Achizilii digitale
Digital Pr9lrr"nr"nt

Disciplini oPfionali (1 din 3)

Optiinal subiects/courses (1 of3)

o

T-__--|-

30 30 E 4
s.05.A.037.31

Tranzaclii
interna{ionale
International
Itrans(tclions

60 60

s.0s.A.037.41
Fiscalitatea
Taxalion

s.05.A.037.51
Cultura afacerilor
Business Ctrlture

2081

194
180/
194

0t
44

7E 30
Total disciPlin
Total numberft

e semestrul V
v the Sth semester

900
I

388 512
I

Semestrul Y I VIst Semester

Discipline obligatorii
Compulsory Courses --r;l;l E 4

s.06.o.038.1 I
Achizilii Publice I rZO
Public Procuremenl I

44 76

30 14 E 4

s.06.o.039.11

Management 
Icorporattv I tZO

Corporate I

Management I

44 76

E, 6

s.06.o.040.11

Practica de

specialitate ll
Specialty-Oriented
InternshiP II

180

180

160 20

E 6
60 120Practica de licen{6

Research InternshiP

Disciplintr oP{ionaltr (1 din 3)

ontirlnal subiects/courses (l of 3)

E 4

s.06.A.042.1 1

AntrePrenoriat
EntrepreneurshiP

t20 44 16 30 14
s.06.A.042.11

E-business
E-Business

s.06.A.042.11

Achizilii9i
dezvoltare durabilI
Procurement and
Sustainable
DeveloPment

E 6

s.06.o.43.11

Examen de licenftr |

The lJndergrqduate I teO

Exam I

180

90 42 6E 30

Total disciPline semestrul VI 900 352 548

I

l-

s.06.o.041.11

r -'-----------T I
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AcAoEiila oE >Tuulr c'"_"-'_- -"' '_-

Tntol nu.mber for the 6th semester

2221

192

0l
44

13E 60TOTAL anul III de studii

Total numberfor the jrdYear of
study

TOTAL GENERAL Pe anii de

I studii
I ror,qt NUMBER1oT the
I

I programme

1800 740 r060
2981

284

1006/
992

t0281
998

561

100
39El4V 180

5456 2470 2986

ilracru,n nE PRAcTIC

Perioada
desftrqurtrrii

Term
Tipul stagiutui de Practictr

InternshiP TYPe

Aprilie - Mai
F*rti.u a. tPecialitate I

Martie - APrilie
fr""tt* a*P.cialitate Il

Aprilie - Mai
Practica de licenld

Total Nuryls1g[lstt!!

FORMA DE EVALUARE FINALA 'q' STUOTTT'ON

FINAL EVALUATION

Nr. ECTS
Credits
ECTS

Perioada
Term

Forma de evaluare finaltr a

studiilor
Final evaluqtion

Sem. VI, Mai - lunie

Semester 6th, maY - iune
Sustitrerea tezei de licentS

saihnlor's P aPer Defence

UNITATI DE CURS LA LIBERA ALEGERE. 
ELECTIVES

Forma de

evaluare
Assessment

Numhr de ore Pe tiPuri de

activit[{i
Nttntber of hotu's bY tltPes of

activilies

Numir total de ore
Number ofhoursDenumirea

unitdfii de
curs

Course unit

Anul I, semestrul ll Yeut I, Semestet I

G.01.LA.22
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MoLoovA

Romanianfor
Non-Native
Speakers

E 4
60

60

60 60
G.01.LA.32

Limba straind I

ll (eng., fr., I

germ., sPan.) 
I

Foreign I

I Language lt
I lEnglish,
I French,
I German,

I Spanishr)

120

E 4
60 60

F.01.LA.62

Elemente de

matematic6
in economie
Elements of
Mathematics
in Economics

Mathematics
in economics

120

_f

rur I, Semester IIAnul I, semrestrul [I/ Yt
-r T

60 E 4

G.02.LA.22

Limba
romdnd
pentru
alolingvi
Romanianfor
Non-Native
Speakers

120 60 60

16 t4 E 2

G.02.LA.32

Scriere
academicd in
lirnba englez6
Acaderuic
English
Writing

60 30 30

t4 16 E 2

s.02.LA.61

Excel Pentru
afaceri
Excel for
Business

60 30 30

30 E 2

G.02.LA.32

Limba str[ind
Il (eng., fr.,
germ., span.)

Foreign
Language II
(Enslish,
French,
Gertilen,
Spanish)

60 30 30

nester IIIAnul II, semestrul llll Yeat II, Sen

[: 30 E 2

F.03.LA.21

Metode;i
tehnici de

cercetare
Research
Methods and
Techniques

60 30

I I

ll
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Ecotorlrcc Drx 49!99Y1

30 30 E 2

G.03.LA.32

Limba strdin[

ll (eng., fr.,
germ., span.)

Foreign
Language II
(English,
French,
German,
Spanish)

60 30

Semestet IVAnrrl II semestrul lYl Ye,mL
,l

t4 E 2

s.04.LA..42

Activitatea
instituliilor
de credit
nebancare
Non-Banking
Credit
Institutions
ActivitY

60 30 30 t6

E 2
30 30 16 l4

30

s.04.LA.42

Finan{area
nebancard a

intreprinderil
or rnici qi

rnijlocii
Non-Bank
Financing of
SME

60

E 2
30 30

G.04.LA.32

Limba str[ini
ll (eng., fr',
germ., span.)

Foreign
Language II
(English,
French,
German,
Spanish)

60

I

iemestrul V/ Yr nr III, Semestet VAtnul II[,
-T

30 E 2

G.05.LA.22

Coresponden{
a de afaceri
in limba
strdind
Foreign
Language
Business
Corresponde
nce

60 30 30

E 2

s.05.LA.l I

Proteclia
proprietdlii
intelectuale
Protection of
Intellectual
PropertY

60 30 30 t6 t4

30 30 E 2

G.05.LA.32

Limba strdinl
ll (eng., fr.,
genn., span.)

Foreign
Language II

60 30

l0

L-

I

T__-_.1
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ttnoour,ur,ps
PSYCHO-PEDI

iIHOPEDAGOGIC

^tnnt 
TI F.

- 
Numi. de ote

Pe tiPuri de

activitlfi
N u nb e r ol: HgvyylY gg! il) lJE t Forma de

evaluare
Assessment

Nr.
ECTS
I No.

of
ECTS

Total ore

Total Number of Hours

Cod
Code

Denumireaactivitlfii I

didactice continul I
Continuing education 

Iactivitv 

]

Total
Total

Contact
direct

C.ontcrct

l'totu^s

Studiu
individual

lndependent
Studt,

Curs
Course

Seminar
Seminar

Practice/
Laborator
LaboratorY

Sernestrutll |'tSen1es,
T-

F.01 .o.01
e"aagogie general6 32 r;l E 8

240 60 180

E 4
120 30 1690 14

F.01.o.02

Teoria gi metodologta
curriculumului
Curriculunt TheorY

and Methodolog)t

t6 t4 E 4
120 30 90

F.0l .o.03
Psihologia educaliei

Educqtional
PsvchologY

85 15 20 E 4

s.01.o.04 -"oriu 

qi metodologia
instruirii
Theory and
Methodolog of
Instruction

120 35

85 15 20 E 4

s.01.o.05

feotia gi metodologia
evaludrii
Assesntent Theory and

t20 35

Methodolog't

30 60 15 l5 E J

s.01.o.06

Management
educa{ional
Educqtional
Management

90

Ll__l
l5 l5 E J

s.01.o.07

I Comunicare

I educationala
I Educational

I Communication

90 30

i;;f-
I taoo

Semestr;rul II / 2"'t Ser
T-

s.02.o.08
P.u.tl.u Pedagogicd
Pedagogical
lnternship

900 E 30

900 8E 60
I 150 650 t24 t26

TOTAL I TOTAL

l1

I
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CTTRRICULAR
E ORIEM@Nlu

.IICITE'
f KDI\r-\{r

eore I

)urs I

N-ura. o. o." P" tiPuri de

activit5{i
Number of hours bY tYPes of

activities Iiorma dc
cvalttare

Nr.
ECTS
Credits
ECTS

Numlr total d

Number of hc

CodlCode

Denumirea
unittrfii de curs

Course unit
Total
Total

Contact
direct

Conlacl
Ilours

Studiu
individual
Independert

t Study

Curs
Course

Se minar
Sentinat

Laborator
LaboratorY

Work

30

44

E 5

150 60 90 30
F.01.o.001.21

Microeconomte
Microeconontics

E 6
90 90 46

s.01.0.005.11

Fundamentele
managemelltului
Fundqmentals of
It,4nnnoontonl

180

30 E 5

r50 60 90 30
F.02.o.008.21

Macroeconomte
Macroecorutmicts

30 30 E 5

F.02.o.01 I .62
StatisticI 150 60 90

30 E 5

150 74 16 44
s.03.o.015.12

Marketing general

qi business to

business
General and
business to

business
marketing

60 30 30 E 4

s.03.o.018.41

Finanfe
corporative
Corporate
Finance

t20 60

6E 30
900 404 496 210 t94

12

ro\*1_!9!41-
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NITATILOR

DE CURS ^,,a,1.1^tD<1

coupua -- 
-Ftdtt4t d" tt"d* I Leo'''i'g ?'t"Y

F.01.o.001.21

F.01 .o.002.62

F.01.o.003.23

G.01.o.004.22

Comunicare gi

coresponden!a de

afaceri
Communication and

Business
Correspondence

s.01.0.005.1 1

Fundamentele
managementului
Fundamentals of

c.01.o.006.32

G.01.o.007.52

F.02.o.008.21

s.02.o.009.11Bazele achizi[ii1or
Procuremenl Basics

G.02.o.010.61

F.02.o.011.62

s.02.o.012.51Bazele contabilitatii
Accounling Basics

G.02.o.013.32

G.02.o.014.52

s.03.o.015.12

Marketing general 9i

business to business

General and business

tu business marketing

s.03.o.016.1 I
Managementul
lanlului de

aprovizionare
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-olstrrr, 
€coromtct otx Moroovl

Ecouomia mondialI
gi integrarea
euroPeaui
Global Econonq' and

EuroPean Integrution

Merceologie qi

expertiza m6rfurilor
CommodilY
Merchandising and

Managementul
relaliilor cu

furnizorii
ReLationshiP

Managemenl

Artalizd economicd gi

financiat'6
Econotnic and
Finuncial AnalYsis

s.04.0.02'7.23

Contractele gi

solu{ionarea litigiilor
economiqe

Econotttic DisPules

Resolution

Educalia fizici

Doctrine economice

Econonric Doctrines
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AcaeEmla ;E SruDlr EcoroslcE o

s.0s.o.032.1 I

Managementul

operaliunilor
Invenl.orlt and
Operalions
Managemenl

Managernentul
riscurilor in afaceri

Business Risk

Managemenl

Sisteme de

planificare a

afacerilor
Business Planning

Managementul
serviciilor
Service Management

Achizilii Publice
Public Procurement
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Acltizilii gi

dezvoltare durabil6

Procurernenl and

Sustainttble
DeveloPment

Examen de licenfd
The tJndergraduate

Exqm
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LISTAFINALITATILORDESTUDIU$IACOMPETENTEI,OR

LEARNING OTJTCOMES AND COMP ETENCIES

Finalitalile se vor realizaprin valorifi*r* .ontinuturui uiitaii;;;" curs, dar qi prin utilizarea adecvat[ a

activitalillr d" p,"du'" - invSlare - cercetare - evaluare'
au,v'ILdr;; 

f,f:*rut3rul"l1,1""'rl",HT"t'::'Jl,X"iiJqtiinlei 
economice in desliEurarea activitslii

profesionale 
rranageriale, inclusiv digitale, pentru formularea

2. utiliza diverse metode qi instrumente economtce qt t

33 ;ru;:::ii#,T[::Ii1,t,ffi]1,'.0.,"n," a intreprinde riitorsaniza\iei qi rearizdrii activitalii de

41 *X**:llf:1,il$:,T"lJ::fi:'l'1r",i," situalii proresionare si respecta codur de conduitd ei

s ;ril:;"1,",ff,I::,1i:,;?:nil',Jl;. sprijind achizilile responsable din punct de vedere sociar qi de

mediu. .- r^r^ ^: :,16+r,,mp11re rmanaseriale in functie de specificul

6.aplicainmodcorrtribuilacreativgicriticmetodeleqiirrstrumentemanage
Postului ocuPat'

7. implementarea strategiilor de achizilii qi aprovizio.are i, concordan{d cu strategiile gi politicile

8. Ifffi::TJlr",fru'r:thizilii, irr fu,cfie de rrecesitalile inrrepri.d eriilorgarizatiei' inclusiv utilizand

s ::||fi' :i1*liil:'11,1ifi"3i";"ce ei durable cu rumizorii, manirestand un co'1xpoftamerlt etic qi

responsabil. r r ^ G,*,.i.nr.ii qi promova interesele

l0.rregociaofertele/colrtractelectlfurrrizoriipentruaprotela

,, ;ff.H:*f::Tlffi;." aprovizionare prin aplica'ea funcliilor mauageriale si practicilor durabile

,r. Iffli'it'li"t"r, stocurile qi efectua controrul asupra marirnii qi dinamicii acestota' aplicand sisteme

,r. :lffiTfi;:Iill"aiurri inrern ;i exlern ei irnpactut asupra activitalilor de achizilii, aplicand mdsuri

,- fmt;,::il:I:#HiX'ffi,1i:, utirizand diverse sisteme Ei instrumente de achizilii pubrice

electronice'

15. coordo,a activitatea echipei de achizilii, prin colaborare Ei comunicare eficienta'

16. determina procedurile de rnonitorizarea activitali Je achizilii contribuind la utilizarea eficientS a

resurselor materiale'

The learning outcomes u,i, be achievecr by exploiting the content of the course units, as well as through the

appropri,te i*ptnri"nroiion of teaching-learnin[-reiearch-assessment 
activities'

i6

Research lnternshiP

AntrePrenoriat
EnlrePreneurshiP

s.06.A.042.11 4

4E-business
E-bttsiness

s.06.A.042.1 1

4s.06.A.042.1 1

.06.O.43.11 6
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Tr'r;;l;":',:;:ff:0,:;::l::',f!!,*, and basic economics merhods in carrving out proressionat

activities'
2. use various economic and manageriar ntethods and toors, incruding digitar tools in formulating

s ?;;l;:;:1:;;i;,ll::;rn!:;li,'liir",,h, ,n:::::.operation of the business enterprise/organisation

andcarryoutprocurementoniniuionon,ousandresponsiblebasis,
1. demonstrate ethical behaviour'i, i,ooio^ pro?urrroroiritiLcttions and respect the code of conduct and

CorPorate Ethics Standards'

5.applysociallyandenyironmentallyfriendtyprocur,ementtoolsandmethods.
6. creatively and critically ,pply;;;;;g;;;';'; methods ona rcAt accordingto the specifics of the position

occuPied'
T,contributetotheimplementationofprocure.mentandsupplystrategiesinaccordancewiththe

B ';l#Tii::!;,:,',",':;:{:*';i::;:;n::?;f#':;!':;"" business enterprise/organisation' making use

-of 
digital techniques and tools.' 

btionships with suppliers, displaying ethical and

9. establisi"'ni i:*i"'oin ffictive and sustainable ret

responsible behaviour' 1: -.-. t^ n,tatonr nnrl nt omote the interests of the business

l0.negotiateffirs/contractswithsupplierstoprotectandpromotethe

1 t zT':;!;::l;;;7;;;"::;asenxent bv rya!'riys':' 'f :T?!^::::?:: x:ii:;:tl;!;:,i1:T;;t 
practices

12. fficientiy'm'anase stocks ,ra"irrirt'ii","itirh;;;;Z;;":s via apptving IT svstems and toots'

13. osses.s iiternal ind external environmentfactors and the impact on p'o"i'u*ent activities in order to

,:^ [ij/*r*;;;::x;:;nr#:';:;I:'#rlr various etectronic pubtic procureffient svstems and

tools'
15. coordinate the activity of the procurentent teant, through ffictive .collaboration 

and communication'

16. determine the procedurn, 7i, monitoring ,1,, pr:irTr.iint o'tiuity' therefore contributing to the

efficient use of material resources'

t7
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NOTA EXPLICATIVA

l.Descriereaprogramuluidestudii/DescriptionoftheStudyProgrumnrc
profilul specialitalii 04r3.3 er1,7,1i'*-t"ii. in oom.niriirriar'"J^ral ar qtiinfei. culturii ;i tehnicii 04'

BUSTNESS, ADMTNT'TRARE $l Dryif, Jo'"niu-tui g"nt'ui Je studiu o+i' grnNTE EC.N.MICE'

ffi;"'",iJ*:mlf 
n:t";;i)?:i',:l;,:;;':"il:,':#:i';'y':orespundere 

cu Nomencratorur domenilor de

formare profesional6 qi al speciaritallo. in ilii,al#il, *"rr"r, "p."[:ri 
pri^ llc \r:!82din 

28'06'2017; Planul-

cadru pentru studii superioare de ricen!6 (ciclul i;, Ei integrat", "p."[ui 
ptiio'ai"t MEcc nr' 120 din 10'02'2020;

Resulamentur de organi zare astudiilor ,rp;;i;# or ti.Jrta (ciclur r) Ei integratg,-u.pr.?bd prin ordinul MECC nr'

reis ain D.tz.zotgia;riEducalieia n.pruir", rt'roraouu, Legea ni' tsz din 17 iulie 2014'

Forma de organizare: inv6!6m6nt cu frecven!6'

Durata studiilor: 3 ani'

Credite a" ,'liii' t80 credite ECTS' 1 credit ECTS - 30 ore'

?f!#:ri':!:t.i",Tiil ,rogramur.gul ," p* :n,:.i,,, i:i:::": diprorneror de bacaraureat sau un act

""hi,"r;id"**,,,#[,trk1n""",',:U'ili';:"f;ri:fl1'::lliiliTi; Dipromr de ricen!6, iar titrur oblinut

este de licenliat in qtiinle economrce'

2.Cunoqtin{ele,abilit[{ilegicompeten{eleasigurate,deprogramuldestudii/Theknowledge,skills"r:,,:;:#:,T;;::i,f,!,;";:'illlr::r::if;i{Ktr{::JI*vo,tarea 
proresionare' generare si transversale

necesare pentru u"tir-itut"u profesigl{.a in iomeniul de formare 0413 Business Ei administrare'

ComP etenle tansversale (CT)

CT 1. Creativitate qi rezolvarea problemelor

CT 2. Agilitate
CT 3. Comunicare eficienti
CT 4. Autonomie qi responsabilitate

CT 5. ComPetente digitale

CT 6. ColaLorare Ei lucru in echiPd

CT 7. Orientare sPre Perfonnanli

?{fi;;1Xf::^':!:"{i,":!rlor rundamentare de teorie economica in domeniul de activitate

cG 2. Aplicarea principiilor, ."toa"to. Ei instrurnentelor necesare pentru desfrEurarea activitatilor

economice . 
analizadatelor pentru luarea deciziilor in condilii de mediu schimb[toare

CG 3. Colectarea, Prelucrarea 9t

qi complexe 
4. Organizarea activitatii conform cadrului juridic aferent afacerilor

CG 5. nespe Ji"uprincipiilor de etic6 profesionali

CG6.Promovareaqiimplemerrtareaprincipiilordezvoltariidurabile

?{#""1{:ri:{::l::i:t:f^i!^strategilor qi poriticilor de achizilii Ei aproviziorrare ale otganiza\ie\

CP 2. Manajementul activitatii de achizilie

CP 3. Deterilinu'"u necesitdlilor de achizilie

CP 4. Elaborarea planului de achizilii - ..
cp 5. Stabili;;" Ei dezvoltarea unor relalii durabile cu furnizorii

cp O. N"go"i"*i 
"ftt"for/contractelor 

Ei cooperarea cu furnizorii

CP 7. Managementul lan[ului de aprovtztonare

CP 8. Managementul stocurilor

cp g. Er;i;r""ji Ji"g""sticarea riscurilor legate de achizilii

CP 10. M;;;g;""tulprocesului de achizilii publice

CP 1 f . il;;;t*"ntul 9i dezvoltarea personalului 
'

CP 12.Monitorizarea aprovlzlonbrii ;i consumului de resurse

18
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3. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universitatii/ Tlte
objectives of the study programme, including the compliance with the mission of the university

Misiunea Academiei de Studii Economice din Moldova este de a crea de noi cuno�tinte �i de a pregati 
speciali�ti de 'inalta calificare in cele mai diferite domenii ale �tiintelor economice, precum �i 'in domenii adiacente, 
capabili sa pa11icipe ca antreprenori �i forta de munca. activa �i productiva intr-o piata competitiva �i ca cetateni 
responsabili intr-o societate democratica in continua schimbare. 

in conformitate cu misiunea �i obiectivele strategice ale ASEM, stipulate in Carta ASEM, Statutul ASEM, 
Planul strategic de dezvoltarea a ASEM, Strategia de cercetare a ASEM, Strategia de internafionalizare a ASEM 
�i alte acte normative nafionale, programul de studii 0413.3 ACHIZITII este orientat spre generarea de cuno�tinte 
�i competente necesare, respectand traditiile institutionale, promovand valorile �tiintifice, culturale nationale �i 
universale. 

Obiectivul general al programul de studii 0413.3 Achizifii este de a forma speciali�ti - manageri 
profesioni�ti �i competitivi, capabili sa activeze 'in structuri implicate in activitati de Achizifii de toate tipurile, atat 
'in cele comerciale, cat �i necomerciale (publice). 

Reie�ind din misiunea ASEM �i obiectivului general, programul de studii 0413.3. Achizi/ii are urmatoarele 
obiective specijice: 

- dobandirea de catre studenti a competentelor econom ice �i manageriale necesare speciali�tilor din
domeniul achizitiilor;

- dezvoltarea capacitatii de analiza �i interpretare a informatiilor specifice domeniului achizitiilor,
adoptarea �i implementarea deciziilor, alocare �i utilizare optima a resurselor ('in cadrul unei afaceri sau
intr-o subdiviziune );

- aplicarea principalelor concepte, principii, inclusiv sustenabilitatea, specifice domeniului achizitii;
- elaborarea �i coordonarea proceselor de achizitii;
- formarea �i dezvoltarea unor competente de baza, cum sunt: abilitati de comunicare (inclusiv intr-o

limba straina); abilitati digitale; de rezolvare a problemelor; de identificare �i valorificare a
oportunitatilor;

- dezvoltarea unui comportament etic �i responsabil; atitudine proactiva; orientare spre rezultate, munca
in echipa;

- structurarea demersurilor educationale pe conceptia "invata actionand" �i dezvoltarea unor dexteritati
de ordin practic;

- valorificarea unor tehnici moderne de instruire, inclusiv de dezvoltare a creativitatii.

4. Racordarea programului de studii �i a continuturilor din Planul de invatamant la tendintele
internationale din domeniu/ Adjusting tlte programme of study to tlte international trends in tlte
domain

Planul de 'invatamant la programul de studii 0413.3. Achizi/ii este racordat la Standardul de calificare 
programul de studii 0413.3 Achizifii �i recomandarile Clasijicarii Interna/ionale Standard a Educa/iei (ISCED-F 
2013), elaborate de Comisia europeana, Standardele �i liniile directoare pentru asigurarea calitafii in Spafiul 
European al fnva(amantului Superior (ESG), 2015, prin implementarea componentelor: temporala, formativa, de 
acumulare �i de evaluare prevazute in Planul-cadru pentru studii superioare de licenfa (ciclul I), de master (ciclul 
II) �-i integral, aprobat prin Ordinul MECC nr.120 din I 0.02.2020.

La elaborarea programului de studii s-a tinut cont de bunele practici nationale �i internationale in domeniu, 
inclusiv a fost valorificata experienta cadrelor �tiintifico-didactice �i didactice acumulata 111 cadrul proiectelor 
Erasmus+ "lntroducerea invatarii bazate pe probleme 'in Moldova: Spre consolidarea competitivitatii �i �anselor de 
angajare ale studentilor" (PBLMD), "Reinforce entrepreneurial and digital skills of students and teachers to enhance 
the modernization of higher education in Moldova" (ReSTART) �i "Developing and improving the STEAM skills 
of students teachers for curriculum innovation and sustainable development of higher education institutions and 
local businesses" (Skills4future). 

Au fost analizate programele de studii/planurile de invatamiint ce ofera competente similare sau identice 
ale mai multor universitati de prestigiu, astfel asiguriindu-se compatibilitatea programelor �i premisele necesare 
pentru potentiale mobilitati academice. 

5. Evaluarea a�teptarilor sectorului economic �i social/ Assessing tlte expectations of tlte economic
and social sectors

La formularea competentelor au fost identificate a�teptarile angajatorilor din sectorul economic �i social, 
exploat�nd contactele existente ale departamentului, facultatii �i ASEM. 

ln evaluarea a�teptarilor s-a tinut cont de urmatoarele: 
19 
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- studierea prevederilor cadrului normativ �i regulator cu referire la procesele educationale 111
1nvatamantul superior, inclusiv Cadrul National al Calificarilor �i Cadrul European al Calificarilor;

- studierea regulamentelor interne, procedurilor, fi�elor de post, din diferite organizatii/institutii,
a11gajatori pote11tiali;

- evaluarea 11ecesitatilor �i tendi11telor pietei, aplicand diverse metode de cercetare;
- ide11tificarea a�teptarilor angajatorilor fata de speciali�tii din dome11iul achizitii;
- opiniile/sugestiile absolventilor despre programul de studiu �i experie11tele acumulate pe piata muncii.

6. Consultarea partenerilor in procesul de elaborare a programului de studii/ Consulting the

partners in the process of developing the study programme

Programul de studiu 0413.3. Achizifii este adaptat la schimbari prin consultarea partilor interesate -
angajatori, profesori, absolventi, stude11ti etc. 

Procesul de corelare cu cerintele specifice mediului de afaceri s-a realizat pri11: 
- implicarea angajatorilor 111 procesul elaborarii �i perfectionarii programului de studii (forma expertizei);
- comunicarea/consultarea 111 cadrul evenimentelor orga11izate de ASEM (mese rotu11de, semi11are, ateliere

de lucru, simpozioa11e, co11cursuri economice stude11te�ti etc.);
- evaluarea compete11telor practice ale stude11tilor 1n cadrul practicii de productie �i de licenta;
- participarea 1n calitate de pre�edi11te/membru al Comisiei pentru examenul de licenta.
Co11sultarea cadrelor didactice se realizeaza 1n cadrul �edintelor departamentului �i ale Consiliului

Facultatii. 
Opiniile �i sugestiile studentilor �i absolve11tilor se ide11tifica pri11 chestionarea I intervievarea acestora, 

comunicarea continua privind continuturile din pla11ul de 111vatamant, competentele dezvoltate etc. 

7. Relevanfa programului de studii pentru piata forfei de munca/ Relevance of the study program

for the labour market

Releva11ta programului de studii 0413.3. Achizifii rezulta din obiectivele stabilite 1n strategiile natio11ale: 
Strategia nationala de dezvoltare ,,Moldova Europeana 2030", Conceptul Strategiei de dezvoltare a educatiei 
"Educatia 2030" �i Il1 strategiile i11stitutionale: Pla11ul strategic de dezvoltare al ASEM, Strategia de 
internationalizare a ASEM, care etaleaza imperativitatea fortei de munca calificata, cu studii superioare 1n general, 
dar �i 1n domeniul 0413. Business �i administrare, fo particular. 

Absolve11tii programului de studii 0413.3. Achizifii obti11 multiple compete11te 1n diverse dome11ii 
fu11ctionale ale manageme11tului, i11clusiv cu privire la pla11ificarea �i realizarea achizitiilor, elaborarea 
docume11telor de specialitate 111 domeniul achizitiilor publice �i private, fi11alizarea procedurilor de atribuire a 
co11tractelor de achizitii etc. In acela�i timp, promovarea spiritului antreprenorial 1i va 1ncuraja pe absolventi sa fie 
1ntreprinzatori, sa gaseasca solutii inovatoare la problemele societale �i sa creeze produse care sa adauge valoare 
socio-eco11omica. 

8. Posibilitafile de angajare a absolventilor/ Employment opportunities for the graduates

Absolve11tii programului de studii 0413.3. Achizifii deti11 o gama larga de competente din diferite dome11ii 
functio11ale ale managementului, ceea ce le permite sa-�i construiasca cariera de succes 111 viitor. Experienta 
internationala arata ca acest model pentru formarea competentei managerilor este unul dintre cele mai eficiente. 

In conformitate cu Clasificatorul Ocupatiilor din Republica Moldova (CORM 006-14) absolventii 
programului 0413.3. Achizifii sunt pregatiti pentru a deti11e urmatoarele ocupatii posibile: 

132407 Director/directoare \'ntreprindere micro-, mica (fara ierarhie ma11ageriala) 111 dome11iul 
aprovizionarii, transpo11arii, depozitarii �i distributiei de marfuri 

132408 Director/directoare logistica �i distributie 
132412 Manager (�ef/�efa) aprovizionare 
132413 Manager (�ef/�efa) aprovizionare �i distributie 
132436 Sef/�efa directie 1n aprovizionare, transpo11, depozitare �i distributie de marfuri 
13244 7 Sef/�efa punct 111 aprovizionare, transpo11, depozitare �i distributie de marfuri 
132448 Sef/�efa sectie 1n aprovizionare, transpo11, depozitare �i distributie de marfuri 
132451 Sef/�efa serviciu 'in aprovizionare, transport, specialised services managers 
132452 Sef/�efa statie 1n aprovizionare, transpo11, depozitare �i distributie de marfuri 
242224 Specialist/specialista 1n achizitii publice 
263107 Economist/economista 
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g.Accesullastudiiatitularilordediplomeobfinuteduplfinaliz^re^respectivuluiprogramde
studii/ Admission of diproma h,oldirs to studies'rit' ,ni compretion o7 nn ruspective study

programme
Competenfele, deprinderile qi cunoqtinfele dob'ndite,pe parcursul studiilor superioare de licenfd (ciclul

I/nivelul 6 ISCED) pot fi'aprofundate prin:;;ii;;.;". studiilor r"u progrurn.le de.masierat (nivelul 7 ISCED) in

domeniul qtiin{elor economice, lu p.ogrr.J i" murt"rut oi, art"ii-Jrii a" studii dup[ acumularea minimului

cu*icular qi lu6nd i*;;;id";"r" pr"i"o..ir. 
"J.90 

ior ur coaurri"Jucaliei al Republicii Moldova nr'152 din

17 .07 .z,r4(acumularea cel pufin a 300 credite de studii p. pu..urrri "i.ffiiqi 
cicluli II), asigurandu-se educalia

qi dezvoltarea profesio-iJa J"rii*a u uuromJnfir;;;1;.;r;".drd';;;;;1ie'societilii manifestate pe piafa forfei

de munc[.
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EXPLANATORY NOTE

'ir!;i::;!,!';:{:nf,:;'t,:,;::';ff:;,*,!t_it.yo,t of the fyndayentat!.,t.d or science, cutw-e and

technolosr ot. nustkiss, ,q,oututsrnq.TroN AND t.tw, gerlrril;' of studv tilt. nco'outc S.IENCES'

i'ri 'r'liat',i:i;r::;;::;;:;Xi{:';:,:;::::;;* is in accordancewiththe Nomenctature orfieQlorproressionat

training and speciatities in highe, ,arroiion- ioo no. aaz.o7ia.oi.zotz1, theFramework PlanforBachelor

(cycte I), Master fryrir" ti' ,riiirugrrrri"r,u'dies approv'a 9i^ii'"O'd" ii ruonAC no' 120 of t0'02'2020' the

Education Coa, oY iu nepuhlic of liloldova No' t 52 of 17 July 2014'

Mode of Study: full-time education'

Duration of studies :' 3 Years'

Academic "rlriiu' 
lao ECTS credits' I ECTS Uedit - 30 hours'

t;:,r;if:;{*:r;:r;::;"y;,H:: 
"r 

an equivatent, coilege diptontas, and higher education diptomas can

enrol intSthffi:;if: 
fftr, programme 04r3.3 procurentent is certified by a Bachelor's degree and the title

awarded is Bachelor of Economics'

2,Theknowledge,skillsandcompetencesprovicledbytlaeprogrammeofstutly
The study programme 04 t 3.3 Procurement res;idei ,:, the profeisional and tansversal

training/developmentirqTir"aTo, rrofu,sional activi$t in 0413. Business and administration'

Tr ansv er s ul c o mP etenc es €VC)
TVC t. Creativity and problem solving

TVC 2. AgilitY
TVC 3. Effective communication

TVC 4- Autonomy and responsibility

TVC 5. Digital skills

TVC 6. Cillaboration and teamwork

TVC 7. Performance orientation

Generul ComPetences (GC)

GC l. Appiy,i'ig junaor)rntal knowledge of economic theory in the field

GC 2. dpp,ly,ilZ"i,i,,,ptes, methods ana ioots to carry out economic activities

GC 3. Data collection, prorrrrin[ rrd-orolyri, for decision-making in changing and complex

env ironm ental conditions
GC a. Actii,'i"tf 

'ptonring 
according to the legal framework of the business

GC S. Compiiin'u *ii' the principles of professional ethics

GC 6. promotion and i*plr*rriition if the" principles of sustainable development

';;4;:f;i,'";;#!,:;"ffffr1llu,oorrn,t of the organisation's procurement and sourcing strategies and

policies
PC 2. Procurement activily management

PC 3. Determining procurentent needs

PC 4. Procurement plan development
pC S. nsmitiril,ingLnd developing sustainable relationships with suppliers

f C 6. wegoiio,ti,i of rffurs/contricts and cooperation with suppliers

PC 7. SuPPIY chain management

PC B. InventorY management
pc g. nvatiat'ion and-diagnosis of procurement-related risks

PC 10. Management of the public procurement process

PC t 1. Staff management and development

PC 12. Minitorin[ the supply and consumption of resources

3.TheobjectivesoftheStudyprogramme,in,cludingthecompliancewiththemissionoftheuniversity
The mission of the Acade*y o1'Eriromic Studies of iloldova ii to generate new lmowledge and to prepare

highty quatified specialists in the mostiiulrrr" fi.uld, o7 n"ino*-i"-sciiences,"as well as in adiacent fields' capable of
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participating as en*epreneurs and active and productive rabour force in a competitive market and as responsible

-citizeis 
in a changing democratic sociefii'

In line with AsEM,s mission and stategic objectives,-stip-ulated in the ASEM charter' ASEM statute' ASEM

strategic Developmenrt plan, ASEM nurnor"fr srrirugr, ASEM intirnotionolisation strateg't and other national

regurations, the study programnte.04!3.1 procureitent s is oriented towards the generation of the necessaty

furowredge and skils, respecting institutionar traditions, prontotting nationar, univirsar, scientffic and cultural

values.
The muin objective of the proglamilxe is rerated to train professiona_r and competitive specialists '

nxanagers, abre to *iri in unririu, iivolved in procurement activitiei 
"y 

m kinds, both in commercial and non-

commercial 
9::;r::lr:;:; acilvity of procurement professionals is focused on organising the procurement activib)

of the enterprirutorgoniriir*, irrirairg tlru puortosl of producisi equipment aid services necessary for activities

at the right time and pt'ac:e, enrurirg tlri *,oit competitive prices and optimal resource usage'

Following tie general obiective, ,i""rrriip'"g"*n'u 0413'3' Procurement pursues the following specffic

obiective_s" 
tu develop economic and managerial skills in students as required by thefield of procurement,'

- tu develop the ability to anagsz-ari inturprut in?ornliion ,p,n"ifi, n the"field of procurement' to make

and implentent decisions, to alllotcate aid make optimal^use'of resources (within a business or a

subdivision);
.toapplythekeyconcepts,principles,includingsustainability,specifictoprocurement;

';i:;:::lr7;!;::N:;ii: !;:;K:::#:;;,ZIi,i'J,o*, (inctuding in aroreign tanguage); digitat skitts;

s kilk o1 fr obletm s olvin g' identifu ing and.exploiting opportunitie s ;'

- to develop the ethical ord rnrpiiriile behaiiout pro'irire attitude; results orientation' and teamwork;

- to structure educational approaches on the concepi"oi irornirg by doing' and developing practical

skills;
- to use modern training techniques, including the developntent of creativity,

4, Assessing the expectations of the economic and social sectors

The study plan of the study programme 0413.3 prorurr*nit is aligned with the Recommendations of the

Internationar standard crassfficatio, o7 niirotion (ISCED-e io] sl, iurutzpua by the European commission' the

standards and Guiderinesfor euarity Assurance in the Europear-iish* Education Area (ESG), 2015' through the

implementation of the timporal, forntative, accumulatiin and assessment components provided for in the

Framework planJbr Bacheror (cycre l),"urrrri (cycre t, ana'in'tegrated Higher Education studies, approved by

MoERc 
ronr#e'Ii;ij!ri{""ifl^3?,f0, prosramme, nationat and internationat best practices in thefietdwere taken

into account, including the experienr, "i ,i, t"1r:n:tirfir^ord teaching staff gained in the Erasmus + proiects

,,Introducing probrem-based rearning in Mordova.: Towards stringthiniig students' competitiveness and

employability,, (pBLMD), ,,Reinforce nni|rpruniuri4:.r(-li;i'Lt ttitti of stuients. and teachers to enhance the

ntodernization of higher education in Mo,riova,, (ResrART) iri'"puuulsping and improving the srEAM skills of

students teachersfor cu*iculum innovatio-r-anLd sustainabi aevaopntnniof iigher education institutions and local

b u s in e s s e s " (Skill s 4fu tur e)'

study plans/curricula ffirinq similar or iclentical competences of several prestigious universities were

analysed, thus ensuring the compatibiliry of the programn'tes and'the necessary prerequisitesfor potential academic

mobilitY.

5. Consulting the partners in the process of developing the study programme

In fornulating the competencer,- {nu ,*pr"iations^o7 rl*ioyurs'ii the econontic and social sector were

identified,exploitingexistingcontac.tsofthedepartmen.t,facultyandASEM.
In assessini expectitions' thefollowingwas taken into account"

- the provisions of the normat'i',ve atnZ regulatory framework with reference to educational processes in

higher education, including tie iatioial Sritifirotions Framewirk and the European Qualffications

i;:rf;#;:*htions, procedures, iob descriptions, from dffirent organisations/institutions, potential

emPloYers;
- o,,,,,,*."* of market needs and trends, via applying various research methods;

- employers'expectations of procurement specialists; 
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6, Relevunce of the stutly programmefor the labour.market

The study programme 04 I 3. 3 pror*iirnt is adapted to changes through consultation with stakeholders -

emrtow;r;';,!:;:;ff:ff:tr;;';o;i";oilfn, 
ry?uir1ntentl :!:!'business 

environment has been achieved bv

- involving employers in the pro.cetr;-;i;;;;"ping aid refining the study programme (form of expertise)"

- discussions at eyents orgarused by ASEM (round tibres,- sentinars, workshops, symposia, student

economic comPetitions' etc') ;

- assessment of students' practical skills during production and undergraduate internships;

- participatioi as chairman/member of the Co"mmitteefor the Undergraduate Examination'

The academi" t'rrttit i"nsulted duringbepartmental.and Faculty Counc.il nteetings'

The students,and graduates,opinioi, oia suggestions are idintified by questioning/interviev'ingthent'

continuous contmunication"on curriculim contents, competences developed' etc'

7, Emptoyment opportunities for the graduates 
-

The rerevance of the study progro*in 0413.3. procurement resurts from the obiectives set out in the

national strategies;ihn Nrriorol Deietipient strategt "Europearn Mordova 2b30", the concept of the Education

Development Strategy "Education 2030" atni in-the i#tirutionit tii*Sint' the ASEM Strategic Developntent Plan'

the ASEM Internationarisation strategy, *iirt highlight tlrn 
-i*pu,iotive 

of a 
.quarified 

workforce with higher

education in general, but also in the field "/ 
oi s' iu'ii"t and Administration in particular'

Graduates of the 0413.3. Procureient study progro**, g:o,i,r mu^ltipk sfiils,tlvariousfunctional areas of

managenxent, including planning and carrying out procu'u*'it' draftiig of public and private procurement

documents, finalising procurement procetdurei, etc.^At the samte' time' tin p'on'otion of entrepreneurship will

encourage graduates to be entreprunnurr,*rz,Tnd-i-irovatir, ,oiriio,r, to sociital probrems and to create products

that add socio-economic Yalue'

8. Emptoyment opportunities for graduates

Graduates of the 0413.3. Procuriment study progranxme possess a wide range of skills ftom dif'ferent

functionar areas of management, which elnables tiem ti build sLccessful careers- ii the future' International

experience shows thart this-ntodel for troirin'i'tlrc manaserl( competence is one of the most ffictive'

According to the Classification of ]|rip,tioni o[ t\ lip"iti' of MoHoTa G,RM 006-14) graduates of

the 04 1 i. 3. Procurentent program are pr'eparei to hold ihe following possible occupations 
"

t 32407 Supply, transportatior, ,i\roi, director of a micro-i imall enterpriie (without managerial

hierarchY)
i SZIOS Logistics and Distribution Director

t32412 SuPPIY Manager
1324 t 3 SuPPIY Manager (Head)

132436 S";p;iy, Logiiics and Distibution Department Head

132447 Hnii of tupply, logistics and distribution point

132448 Supply, tigisiict ind Distribution Head of Division

1324s1 siipii,iilit'i" and Dis*ibution Head of Service/Office

132452 Siipiy, Logistics and Distribution Station Manager

2 4 2 2 2 4 P ublil c procurement pr ofess ional

263107 Economist

g. Admission of diploma holders to studies after the completion 9f tle respective study programme

The competences, skills ona kno*iage acquiied during thl faclelgr's sludies (cycle I/ ISCED level 6) can

be deepened by continuing studies in *,orrr'r', piog'o*' q{in kvel 7) in the field of economics' in Master's

programs in other fields of study afte, ,i" o"iu*rtition of the minimum iurriculum requirements and taking into

account the provisions of Art. g0 (6) of the Education iode oithe Repubric of Moldova No. 152 of 17'07'2014

(accumuration of at leait 300 academic 
"ruait, 

during cycre i and ,yitu tt\, ensuring continuous education and

professional developntent of graduates, in accordanci *'itl, ,i"inial deman'ds and neids manifested in the labour

market.
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